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Executive Summary

Introduction

On June 2, 2009, the Board of Supervisors (Board) approved the scope of work for the
Performance Audit of the County Executive Office/Office of Information Technology
(CEO/T). To successfully manage the audit and ensure more frequent receipt of
information, the Board divided the audit into five tasks:

Task I: Document and Verify Current IT Resour ce Allocations

Task II: Review CEO/IT Proposed Business Model (IT Strategic Plan)
Task IlI: Review CEO/IT Operational Readiness

Task IV: Review CEO/IT Performance Measurement

Task V: Evaluate CEO/IT Communications

The Task | and Il reports have been @mpleted by the Office of the Performance Audit
Director (Office) and submitted via the public agenda to the Board. This report
combines Tasks I+ V into one final document.

Preface

Over the past nine months, the Office and its IT consultant (AEF Systems Consulting,
Inc.) have comprehensively examined the operations and activities of CEO/IT. In our
first report (Task 1), the primary conclusion of the audit was that IT at the County of
Orange is a significant budgetary expense (including considerab le sole sourcecontracts)
that requires increased scrutiny and a more robust framework for tracking and
reporting costs. In our second report (Task II), the primary conclusion was that the IT
Strategic Plan developed by CEO/IT for the County of Orange does not achieve its
intended purpose of serving as an actionable roadmap for Countywide IT operations
and investments over the next five years.

In this report (Tasks Il ¢ V), there are two primary conclusions:

1. The IT infrastructure services that are most valued by agencies/departments (e.g.,
network, security, telephone) are generally well provided by CEO/IT. This is
quite an accomplishment in an organization with the size and complexity of
Orange County, and it is a testament to the skill and work et hic of many CEO/IT
employees.
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2. There remain, however, many critical opportunities for improvement within
CEOI/IT. Given the scale of these challenges, meaningful progress cannot be
made without a strong commitment from CEO/IT leadership to adjust its
approaches to Countywide |IT strategic planning, IT project/portfolio
management, performance measurement, and external/internal communications.

Thl Ul WEOOEOUUDPOOUWEUI WEEUI Ew OO0 weviéw off EEOE® Uw Ufl E
documents, financial information, research of industry best practices, a customer survey
of agency/department executives and IT managers,and a body of consistent testimonial
evidence from 83 interviews with agency/department executives, agency/department | T
managerUOw ! OEUE w Ol sidf,(and CEQA AAUOEQ staff at all levels of the
organization. As such, this audit report is a compilation of direct observations, factual

EOEUOI OUEUPOOOWEOEW DO OUOT EwOxDODOOUW OIT wUll v
leaders (both within CEO/IT and agencies/departments) about the management and
performance of CEO/IT.

Background

A consideration of past events is vital to understanding the present condition of
CEOI/IT. In many ways, the current County IT environment has evolve d as a reaction to
the actions of the previous County Information Officer (ClO), as confirmed during
numerous interviews with County executives. The previous CIO attempted, against the
collective desire of agencies/departments, to further centralize control of Countywide IT
operations under CEO/IT. As a result of this approach and other issues, a change in
leadership was made. Thus, at the time the current CIO was hired in February 2006, the
majority of agencies/departments made it clear that they preferred the continuation of a
decentralized County IT system. In response, the CIO has maintained a decentralized
system and revamped the Countywide IT Governance structure in an effort to increase
agency/department participation. The success of these endeawrs and other operational
aspects of CEO/IT are addressed within this audit report.

Summary Findings

CEO/IT Strengths:

. YT UEOOOwWPhOwWODT T Owoi w"$. ¥(3zZUwWEOOKDBQWE|i.€,0wU Ojwu
Federated model), many agencies/departmentsview the current CEO/IT organization as
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an improvement over the past. A sample of specific positive features of CEO/IT that
were identified throughout the course of this audit is listed below:

Strengths

X Several IT staff and managers within CEO/IT (including its contractors) have
earned praiseworthy reputations for their responsiveness to customer issues and
for their work to improve technical operations.

X Many technical CEO/IT staff members (primarily contract employees) have
POUOI EwDOw UIIT envirddroedtUfar zmany years. These individuals
understand the history and intricacies of County IT systems and have stable
working relationships with agency/department IT staff.

X Data Center operations have enabled the County to provide a well-function ing IT
infrastructure. Specific examples of accomplishments include: the implementation
of a rigorous planning process for infrastructure -related projects, the enhancement
of data storage capacity, and the upgrade and further securing of the Wide Area
Network. (pages 37-39)

X CEO/IT has established an IT Project Review Board which includes CEO/IT,
CEO/Budget, and agency/department IT managers that reviews annual budget
requests for IT projects costing more than $150K. (page24)

X CEO/IT has coordinated the provision of IT Project Management training for
hundreds of County IT professionals. (pages 25)

X The billing of agencies/departments for services provided by CEO/IT has
improved over the past few years, with greater detail available and more precise
tracking of services rendered. (page50)

Areas for CEO/IT Improvement:

Notwithstanding these accomplishments, CEO/IT customers and stakeholders (County
agencies/departments, Board of Supervisors) have several significant concerns. All of
these issues have beerthoroughly validated by interview s, survey responses, and the
EUEPUwWUl EOzUwUI Ul EUET wOiI wbOUI UOEOQwWOxI1 UEUDOQU
most significant improvement opportunities identified, though there are many others
contained in the body of this report.

(0]
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Areas for Improvement

X

Long-standing strategic deficiencies have not been sufficiently addressed by
CEOI/IT, the more significant of which include: clarifying CEO/IT roles and

responsibilities relative to agency/department IT operations, understanding

agency/department business and technology issues, and oversight of Countywide
IT spending. (pages8-11, 1618)

CEOI/IT has not prioritized its spending based on customer values/needs. CEO/IT
has spent millions of dollars ($1.1M of ISF 289 Retained Earnings in FY 08/09
$1.3M projected in FY 09/10 and $1.4M projected in FY 10/11) of
agency/department money to pursue projects that agencies/departments view as
lower priority (e.g., eGov, Single SignOn) at the expense of core infrastructure
needs and services (e.g., network security, telephone services, which
agencies/departments view as higher priority . (pages 44-45, 52

There are problematic levels of disclosure in how CEO/IT allocates, spends and
reports spending in Internal Service Fund (ISF) 289 and General Fund Agency 038
(Data Systems Development Projects). This includes: (1) funding the operations
and maintenance of non-infrastructure initiatives and projects out of ISF 289

Retained Earnings without informing agencies/departments, (2) including cost

elements in the administrative overhead of ISF 289 without adequately informing

agencies/departments (e.g., Clarity project, the FY 10/11 proposed movement of the
CEOI/IT Project Management Office from Agency 017 to ISF 289),and (3)
reallocating money between IT projects without notifying the Board . (pages 4346,
50-55)

CEOI/IT has established an unworkable number (14) of discrete, specialized
organizational units based upon the inappropriate application of the ?Centers of
Excellence» concept. This has resulted in staff confusion over responsibilities, set
unreasonable expectations for attaining operational excellence in dl 14
organizational units and made it difficult to accomplish organizational goals and
objectives. (pages 11-14)

Many high -profile CEO/IT -driven projects have faced implementation challenges
due to a variety of issues. Examples include: eGovernment ($5.81), Clarity

($643K), OCid ($286K), and 31-1 Customer Service Center ($450K). Furthermore,
CEO/IT did not first establish adequate management processes to prepare its
organization to take on these and other initiatives. (pages 26-34)
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X The IT Governance structure was established for the purpose of ensuring
agency/department participation in important funding decisions and Countywide
IT initiatives/projects . However, the governance system as a whole is struggling
dueto ()" $ . ¥ ( 3 z U wEvhdiyentpar@adyw bypass the Governance structure
on several important IT issues and funding decisions (e.g., initial Sourcing efforts,
use of ISF 289 money),(2) an infrequent meeting schedule for County executives,
(3) inconsistent attendance, @) an inefficient number of groups (which includes
separate governance structures for some major IT initiative s/projects), and (5) a
confusing line of authority and flow of information up the decision making chain.
(pages 18-21)

X Verbal communications from CEO/I T to the Board tend to be unnecessarily
technical, heavy on jargon, and unsuccessful in informing the audience. In
addition, several forms of written communication (e.g., Agenda Staff Reports, IT
Quarterly Reports, memoranda) have failed to provide suffic ient and/or accurate
information to allow the Board to make informed decisions. (page s 6671)

X Based on multiple interviews and observations, there are several opportunities to
improve internal communications within CEO/IT. A prime example is the " ( .
decision not to provide the County Technology Officer (one of his two direct
reports) with a copy of the preliminary draft of this audit report for review prior to
the factual review meeting. Another example cited by many CEO/IT staff is their
reluctance to offer differing viewpoints from those of the CIO . (pages 7173)

X As the central organization for Countywide IT efforts, CEO/IT should be
establishing performance measurement standards, templates, and targets for
agencies/departments and gathering data on the performance of Countywide IT; to
date, CEO/IT has not made substantive progress in this area. (page 5657)

X CEO/IT does not have sufficient metrics in place to measure its own performance in
many areas. For example, CEO/IT does not measure ITproject performance
beyond schedule and budget metrics, and there is minimal or no tracking of actual
staff resource hours against planned allocations. (pages 48-49, 58-61)

X CEO/T and its primary contractor (ACS) have not conducted ACS performance
surveys as required by the contract since FY 06/07. Consequently, for over two
years, ACS went without a performance incentive bonus/penalty; CEO/IT went
PPUT OUVWEWQ@UEOUPUEUDLYI woOl EU0UI woi wbpOU
Board of Supervisors has been without a formal performance assessment of the

"OUOUazUwWOEUT 1 UUwE3B3uEOOUUEEUOUS wopx ET 1




PERFORMANCE AUDIT OF CEO/IT ¢ TASKS Il - V REPORT Final Report

Collectively, the aforementioned deficiencies have had a significant negative impact on
the management of a major County cost center. Positive progress in addessing these
deficiencies can only be achieved if there is a clear acknowledgement of their existence
on the part of the CEO and CEO/IT leadership.

Summary Recommendations

The audit team has provided the following key recommendations to address Tasks Il ¢
V findings.

1.

Establish  specific roles and responsibilities for CEO/IT  vis-a-vis
agencies/departments; begin by confirming Board and agency/department
expectations. It wo uld be most efficient for CEO/IT to resolve this issue prior to the
release of the IT Sourcing RFP(Note: this was also a recommendation in the Task Il
audit report) .

. Streamline the existing organizational structure, and identify a small number of

topical pOOUwWwOUT EOPAEUPOOEOAWEUI EUwWwUT EVWEEQWEI
(e.g. Project Management).

Simplify the IT Governance structure by consolidating groups, ensuring that
Countywide IT issues/initiatives/projects (and the associated business case analyses)
are thoroughly vetted, understood, and have broad stakeholder buy-in before they
are implemented.

Focus CEO/IT resources on core, missiorcritical infrastructure services for
agency/department customers before pursuing other lessessential initiatives.

Develop a policy for the use of ISF 289 Retained Earnings; include, as a requirement,
the disclosure to and approval of a majority of agencies/departments leadership via
the IT Governance structure.

Improve the planning stages for IT projects by ensuring that all proposed solutions
undergo a rigorous business case analysis, which includes a discussion of how the
solution addresses a compelling and necessaryagency/department business need
and establishes clear prgect outcomes.

. Develop meaningful key performance metrics and reporting mechanisms that track

and evaluate important decision -making information to the Board, the public, and
County executives.

w E
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8. Improve communication s with the Board of Supervisors and agencies/departments
by ensuring that all documents/presentations are complete, accurate, timely, and
clearly articulated for a non -technical audience. In addition, all stakeholders need to
be brought into the discussion as early as possible for IT projects/initiatives that
have significant operational and cost implications.

The audit team would like to thank County agency/department staff for their
cooperation and candor during this performance audit. We would also like to express
our appreciation to CEO/IT staff members who spent many hours collecting
information and documentation to assist in the successful completion of this lengthy
audit.

Vii
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Introduction

Board Chair Bates and Vice" T EPUw- 1T Ual OOwPOwUI UxOOUT wUOwi
(Board) postponement of the approval of the Countywide Information Technology
Strategic Plan in March 2009, requested that the Office of the Performance Audit
Director (Office) audit the efforts and activities of the County Executive Office/Office of
Information Technology (CEO/IT) and the former Information Technology W orking
Group. On June 2, 2009, the Board approved the scope of work for the Performance
Audit of CEO/IT.

The specific goals of the Performance Audit are to:

1. Ensure that a major Countywide expense category (i.e., information technology) is
efficiently an d effectively managed, especially in the current fiscal climate.

2. Ensure that CEO/IT has an information technology business model that provides
clarity to the Board and agencies/departments in long term information technology
planning efforts and in daily information technology decision making. Identify
successful governmental information technology business models and practices.
Clearly define the areas of responsibility and authority assigned to CEO/IT.

3. (EIl OUPI awbOxxOUUUOPUDI U w théniudd ibferriatior techhogyy ( 3 7 P w
operations and projects.

4. Provide recommendations to improve CEO/IT communication to the Board, County
agencies/departments, and the public.

In order to effectively manage the significant scope of work for this performance a udit,
the Board approved the following phased approach:

C Taskl: Document and Verify Current IT Resource Allocations

C Taskll: Review CEO/IT Proposed Business Model (IT Strategic Plan)
C Task Il Review CEO/IT Operational Readiness

C Task IV: Review CEO/IT Performance Measurement

C TaskV: Evaluate CEO/IT Communications

Given the operational overlap between several of the topics covered in Tasks Il  V, the
audit team chose to combine these final three Tasks into one report.
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Scope and Objectives

This report addressesthe following activities and questions, as approved by the Board
of Supervisors:

Task Ill: Review CEO/IT Operational Readiness

C Does the current CEO/IT organizational structure support or detract from
accomplishing the Information Technolog y Strategic Plan and Countywide mission
and goals?

C Are established CEO/IT processes and proceduresE OEw" $. ¥ ( 3z UwUUEIT | wOC
agency/department business processes adequate to: (1) influence or control
agency/department information technology expendi tures, (2) assist with project
management and implementation, and (3) ensure that project reviews are done in a
timely manner ?

C Is there a formal process in place for assessing risk on a projecby-project basis?

Task IV: Review of CEO/IT Performance Measurement

C Are there sufficient metrics and monitoring procedures in place to track actual
versus expected performance of CEO/IT contributing to: (1) Countywide
information technology productivity, (2) efficiency of agency/department
operations, and (3) effectiveness of agency/department operations?

C Is there an effective process in place for postimplementation reviews to: (1) validate
expected costs and benefits of information technology projects and (2) document
and disseminate lessons learned?

C Is there an effective process in place to assess the practices and procedures used by
CEO/IT to monitor and report on contractor performance (e.g., ACS)?

C Does CEO/IT have a process for continual benchmarking against organizations in
the public and private sectors with respect to cost, speed, productivity, and quality

of outputs/outcomes?

C What is the role and performance history of CEO/IT in large information techn ology
projects with County wide implications (e.g., CAPS+, ATS)?
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C 61 E0w PUw " $. v ( 3z UwermibiyE th&) Uneedi @1 wol& |sblrce
contracts/agreements vs. competitively bid services?

C Does CEO/IT have a process that involves the County Financial Officer, or other
corporate official, to develop and maintain full and accurate accounting of

information technology-related expenditures and results?

Task V: Evaluate CEQ/IT Communications

C Review all processes for communicating the information listed above to the Board,
County agencies/departments, and the public.

C Does CEO/IT have a separate annual reportthat describes progress in achieving its
goals? If so, does it provide the depth of information preferred by the Board?

Audit Methodology

This audit report is organized around the Task s Ill ¢+ V subject matter areas: CEO/IT
Operational Readiness, CEOIT Performance Measurement, and CEO/IT
Communications. Each subject area is further parsed in order to answer the
aforementioned questions posed by the Board of Supervisors.

The audit team, with the assistance of its IT consultant, AEF Systems Consulting, Inc.,
performed the following audit activities:

1. Revisited the working documents of the Task | and Il performance audit reports
(e.g., financial and staffing data sets, Countywide IT Strategic Plan).

2. Conducted comprehensive IT research, including but not Ilimited to,
organizational structure, performance metrics, management processes project
management, and industry best practices (see Appendix E)

3. Distributed an online Customer Survey to County agency/department executives
and IT managers to measure the quality of CEO/IT performance in Task Il ¢ V
areas.(see Appendix A)
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4. Interviewed CEO/IT management staff, the County Executive Officer and Chief
Information Officer, staff from each Board of Supervisors Office, former CEO/IT
management employees, and eecutive and IT staff from 22 County
agencies/departments. In total, 83 interviews were conducted.

5. Conducted detailed review of CEO/IT documents including: Operating Plan,
project  planning documents, project management  methodology,
consultant/vendor contracts, policies and procedures, IT Governance charters
and minutes, strategic planning documents, Resource Plans, internal CEO/IT
analyses and consultant reports, annual budget and actual expense datg and IT
Agenda Staff Reports.

Background Information

Technology and the business of local government are inseparable. At the County of
Orange, in order to meet the public service requirements of its 3.1 million citizens, every
agency/department utilizes technological resources during the course of its day-to-day
operations. To illustrate, consider these examples:

e The Social Services Agency, Probation Department, District Attorney, Health
Care Agency, and Sherif-Coroner Department all have electronic case
management files.

e 31 1 w UUI U udddtzstorasttd proerty value assessment and subsequent
property tax billing information electronically.

e The County Clerk records the exchange of real property in the County and
maintains vital personal information such as birth, marriage, and death r ecords
electronically.

e The Orange County Waste & Recycling department tracks every ton of trash
disposedin UT 1 w" O ldr@dfllsietedironically.

e The Orange County Library system maintains and provides its citizens an
electronic catalogue of media and resources

e The OC Public Works Department electronically tracks road conditions and

UUEI Il PEwUDT OEOQwWOxT UEUPOOUWI OUwt I hwdbOol Uwldi
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e The Auditor -Controller electronically records information pertaining to the
receipt and dispersal of monies.

e 3T T w" Ol UOwWOI wOI T w! OEVEWOi w2UxI UYDPUOUUwI QI

agenda and maintains a historical record of all Board decisions.

e The Registrar of Voters electronically records, processes, and presents the results
of the votes castby Orange County citizens during elections.

To understand the current IT environment at the County of Orange , it is vital to first
consider past technology and leadership events.

In the 1990s, IT systens environments transitioned from centralized mainframe
computing to dispersed client servers and open systems. As a result, most County
agencies/departments became increasingly autonomous, gaining control over their own

local area networks, help desk operations, and server maintenance staff. For some
common Enterprise (Countywide) IT functions, however, it continued to make sense to

provide some services via Ul | w" OUOUaz UwEI OUUE OQw ( 3senvizesi EOD
such as a wide-area network, the managemernt of the remaining mainframe computers

and servers, and the provision of first -line network security for the County. In addition,

CEOI/IT also continues to provide services to smaller agencies/departments that do not

have their own IT operations. This balance of centralization/decentralization at the
"OUOUawOl w. UEOT T whPUwUIT T 1T UUI EwWUOWEUWEW? %Il EI
economic inefficiencies from decentralizing IT operations, from an operational
perspective, the ability for agencies/departments to control their own resources and
maintain closer linkages between business needs and technology decisions has
sustained the” OU O U a z U wE Ehk Feddrat@dErhodsll O

Given the pervasive use and average annual cost ¢$150 million) of technology services
in the sixth largest County in the United States, the Board has made the monitoring and
evaluation of County IT operations a priority. Some of the actions taken by the Board
to improve IT management at the County include:

e In June 2005, following the controversial purchase of a $6 million computer
mainframe and increased concerns from agencies/departments regarding the

A N N A~ s

Technology Working Group (( 36 & K02 wE U wE O w dwol Boaipdiffited) wE O &

were voting members of and actively participated in the ITWG for the past five
years.

aE
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e The County Executive Office, in response to a Board request,instituted an IT
quarterly reporting process (May 2005)and an IT cost study (November 2005) to
provide the Board with additional insight into IT operations at the County.

e In March 2009, the Board postponed the approval of the IT Strategic Plan and
subsequently authorized the Office to conduct a performance audit of CEO/IT
activities and operations.

There have also been several changes in CEO/IT leadership, with four County
Information Officers (CIOs) over the past ten years. At the time the current CIO was
hired in February 2006, there were numerous identified concerns to be addressed:

e Unclear roles and responsibilities for CEO/IT vis -a-vis agencies/departments, as
well as the lack of discussion regarding the appropriate balance between IT
centralization/decentralization

e Poor communication between CEO/IT and agency/department IT operations and
the resulting lack of trust

e Lack of billing transparency from CEO/IT to agencies/departments
e Lack of CEO/IT knowledge of agency/department IT operations

e Lack of sufficient pl anning for major IT initiatives

e Lack of active contract management for CEO/IT vendors

In many ways, the current County IT environment has evolved in reaction to these
issues and theactions of the previous CIO, as confirmed during inte rviews with County
executives. The previous CIO attempted, against the collective desire of
agencies/departments, to further centralize control over Countywide IT operations
under CEO/IT. As a result of this approach and other issues, a change in leadergip
was made. Thus, at the time the current CIO was hired, the majority of
agencies/departments made it clear that they preferred the continuation of the
decentralized County IT system. In response, the CIO has maintained a decentralized
system and revamped the Countywide IT Governance structure in an effort to increase
agency/department participation. The success of these endeavors and other operational
aspects of CEO/IT are addressed within this audit report.

1ldentified in CEO/IT strategic and organizational planning documents (2006) and numerous audit interviews
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Findings and Recommendations

Task Ill: Review CEO/IT Operational Readiness

31T T WEUEPUOwWUT EOQzUwUIT YDI PwOi intlules ¢A) 8nrzvdlusiion bfu E U D|O O
its roles and responsibilities relative to those of agendes/departments, (B) the
111 PEDPI OEa~xIi i T T EUDYI Ol UUw Oi w"$. ) g formadUT EPD 4
management processes and procedures.

A. Roles and Responsibilities

The discussion of CEO/IT roles and responsibilities includes an examination of the
Countywide IT systemand " $. ¥ ( 3z UwUOEI UUUEOGEDOT wOI welUU®POI
issues

Decentralization and the Federated Model

As previously noted, the County of Orange manages its IT operations under a
? %Il E1l UEUI Hmral€déddd 6yStem, agencies/departments retain autonomy over
program -specific IT processes, applications EOE wU a UU1 O U dveralludle$n.the ( 3 z Ujw
current Orange County system is to provide leadership in Coun tywide strategic IT
initiatives and shared IT services. This leadership should be provided in the context of
a formal governance structure, which includes agencies/departments as participating
stakeholders.

The specific roles and responsibilities of CEO/IT  (e.g., IT oversight,
performance management, identification of consolidation

opportunities) vis-a-vis agency/department IT operations continue to be
vaguely defined.

The lack of clearly defined roles and responsibilities for CEO/IT has been a source of
concern for several years The following examples illustrate this consistent challenge:

e An August 2005 report by CEO consultant, Performance Management Partners,
stated that the role of CEO/IT in the evolving technology environment is a
strategic issue that should be addressed.
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More recent assessments of this problem irdicate that little or no progress has been
made in rectifying this concern. For example:

VDwEw" $. v(3wWwOEOET T Ol OUwOIi i UPUT wol 1 UPOT wE
EI I DPOPUDPOOWOTl w"$. ¥y (3wUOOI UWEOEwWUI UxOOUD
issue hampering Countywide IT operations.

In a series of interviews with agencies/departments conducted by CEO/IT and its
consultant ET1 UP1 1 OQw ) UOT wEOEwW ) UGaw!l YYt Ow OO01 w ¢

F D
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"$. ¥ (32wWPEVUWUT T wOI T Ewi OUWET UUT UWEOGEUDPUa wUI

In October 2007, a consultanthired by CEO/IT conducted a series of interviews to
analyze" $. ¥ ( SWEUUDPOI UUwxUOET UUT Udww( OwUT T UI
" O0x OF péntliedwvas a ? + EEOwWOl wUOETI UUUEOEDOT wdi w

nEX

UOOI wOOUwWEODT Ol EwPDUT whpi EQwUT 1T wel 1l OEDPI UwlOI

Clearly defined CEO/IT roles (e.g., IT oversight, performance management,
identification of consolidation opportunities) vis -a-vis agencies/departments are
not delineated in the Countywide IT Strategic Plan or the CEO/IT Operational
Plan.

In a majority of interviews with agency/department executives and IT managers
(conducted as part of this Tasks IlI-V audit between February 2010 and April
2010) the lack of clearly defined roles between CEO/IT and agency/department
IT staff was an issue that was consistently cited as problematic.

Several members of the CEO/IT management team indicated that it is critical to
resolve this long-standing issue, which has constrained progress in Countywide
IT service delivery for many years.

In the survey instrument utilized in the Task Il audit report, when
ET1 OEavEI xEUUOI OUwUI UxOOEI OU0UwbkI Ul wEUOI E
the [IT Strategic] Plan regarding the roles and responsibilities of CEO/IT
EOOxEUI EwOOwWUT T w(3wi UBEUPOOUWOI wET T OEDI

Ouw

U ¥ |

l A wOUU WOl wk OwbpPUT whhwET DOT ws51 Uaw4 OEOT EWz u

Plan was created during 2007 and 2008.
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Recommendation 1: ImplementTaUOQuw( ( WEUEDUOwUI x OUUwUI EO(
with County agencies/departments, define roles and responsibilities for CEO/IT and
agency/department IT operations, seek approval of these roles from the Board of
Supervisors, and clearly communicate these rol | UwU OwE OO w( 3 lWAlIE le2
most efficient for CEO/IT to resolve this issue prior to the release of the IT Sourcing

RFP.

CEO/IT Knowledge of Agency/Department IT Operations

Before an organization defines its roles and responsibilities, it is important to first

understand customer needs and issue® www( Ow" $. ¥ ( 3z UWEEUI Owb UL

agencies/departments.

Finding2: " $. ¥(3zUwOOOP QI Hdepartn@mtag B busiGegsbidsugs and

activities continues to require improvement .

CEO/ITz UwUOEIT UU CeumpieIT buiress activities is important for at least
two reasons: (1) the Board expects CEO/IT to have specific knowledge of Countywide
IT activities so it can provide expert advi ce on Agenda Staff Report itemsand annual
budget requests, and (2) so that expensive Enterprise IT initiatives/projects pursued by
CEOI/IT are of practical value to agencies/departments.

401 OUUDUOGEUI dadow" $. of apentyidepadirfdntlbpethfiofsEaObeen a
long-standing concern. Sme smaller agencies/departments do not view CEO/IT as
understanding, or having the desire to understand, its business needs. This is in
contrast to some agencies/departments with major IT initiatives, who generally perceive

CEO/IT as having adequate knowledge of their business needs. The Customer Survey
conducted as part of this audit confirms these average results as shown on the
following page .

| OORI

EE

w X
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Please rate CEQ/IT's overall knowledge of your
agency/department operations and business needs
35%
20% 29% 29%
5504 24%
20%
15%
10%
10% 8%
a8 _
0%
Poor Improvement Average Good Excellent
Needed

At one point, CEO/IT designated a Customer Representative to focus on understanding

Il EET wgl 1l OEazU~xEI xEUUOI OUzZUwWEUUDOI UUWEOEwW( 3uOl

position is no longer active.

Recommendation 20 ww UwUT T w" OUOU a zatibmy EEANUshdd w( 3 wOUT EPD
UOEI UUEOI wEwI OEUUI Ewl I I OU0wUOwpnAwWEOEUDI|awl| E
primary customers throughout its organizational documents , and (2)
comprehensively identify and analyze agency/department business needs and IT
operations.
B. Organizational Structure
Organizational structurds the division of staff into groups and reporting relationships
I OUwUOT T wxUUxOUl wOl wiiilEUPYI CAwEOGEwWI i1 PEDPI|OU
organizational structure should fit the task environment, which includes an
OUT EOPAEUPOOZUwWUI UOUUET UOwWI OEOQUWEOGEWOENIT EUB|YI
The core functions of IT departments are typically divided into two discrete sections
which require different skill sets Infrastructure and Applic ations.

e Infrastructure is the physical platform for electronic information handling |

Il EUEPEUI Ow Ol UPOUOUOWEOGEWUT T w?0x1 UEUDPOT W U3

equipment to perform elemental functions such as storing data, doing arithmetic,
backing up files, etc. Infrastructure also includes general security mechanisms
such as antivirus and intrusion protection.
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o Applicationsdefine the particular pieces of information to be created and used,
and the particular forms, transactions, workflows, and busines s rules for
processing that information. The application function also includes software
tools for the general user (email, word processing, spreadsheets, etc.), as well as
tools for programmers to develop custom applications to meet business
requirements.

CEOI/IT Structure

The organization structure for CEO/IT is depicted below.

Deputy CEO and Chief

Information Officer (CID

———
. | Publishing | Chief Technology
AR | (not in scope) | Officer (CTO)
— e e e e e e - -l
| | ] ]
Sourcing & Finance Project Management Business Information Enterprise Infrastructure
9 Office (PMQ Services (BIS) Services
|| ITEinance | Portfolio Con'lszaggt???:nnin( Security & Businesy |_| ApplicatiorServices| |— Customer & Agency
Management & Architecture b ContinuityPlanning Support
Solutions Project Information DataCenter
— ITContracts — Management & — Resource — .
. . Operations
Businesg#\nalysis Management
ITProcess & Quality] | | Network & Platform
Assurance Services
Security& Business
— Continuity
Operations
Center of Excellence (CoE)

— Telephone Services

T T wEUOOwW O w" $. vhoth zstdftingl antd dusigeE)| drewlogated in the
Infrastructure function s managed by the Chief Technology Officer (CTO). These
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function s arethe core services for Countywide IT and they include the operations and
maintenance of a mainframe, servers, a wide -area network, and a telephone system.
Infrastructure activities are funded out of Internal Service Fund (ISF) 289.

The Application function is primarily the responsibility of County
agencies/departments that use particular applications, although CEO/IT has taken on
some projects that entail developing and maintaining applications with Countywide
implications (e.g., eGov, OCid). Application project management and support services
are dispersed among several sections of CEO/IT, with some applications project
management staff reporting to the Project Management Office (PMO) Manager and
some applications project management and support staff reporting to the CTO.

Arrangement of Organizational Units

Finding 3: CEO/IT has improperly usedthe ? " 1 OUI UUwOI w$ R éhcépd

to establish an unworkable number (14) of discrete, specialized
organization al units.

As identified on the organizational chart on the previous page, CEO/IT calls its key
OUT EOP A& E UPD OO E O bR w1 1 @b [dicqmimdrilyAdéfined as a
cross-functional body that brings together a group of people to focus on a single proce ss
area, business activity, or capability2. A CoE is typically an overlay to an organization

which can be formal or informal, but should not be substituted for , or made
synonymous with, OUT EOPAEUDPOOEOQwWUOPUUOWEUW" $. ¥( 3wl H
have identified 14 CoE which constitute its organizational structure. While the stated

intent of this approach was to develop specialists in each of the 14 CoE, it has resulted

in a fragmented organizational structure with several inefficiencies:

e For an organization the size of CEO/IT (200 FTEs and shrinking), developing 14
2" 1 OUT UUwOIi w$sREI 001 OETl 2 wuxUOOOUI UWwEOwWUOUI
can be developed in all 14 distinct areas, with its current staffing contingent .

e Planning and Security functions are dispersed among multiple organizational
units. There are three separate organizational units for Planning activities: IT
Strategic Consulting, Planning & Architecture; IT Process & Quality Assurance;
and Strategic & Business Continuity. Likewise, there are two separate

28 Reasons to Consider a Center of Excelldigéal Landfill, March 2010; Establishing a Center of Excellendenathan G. Geiger;
Information Management Magazine, August 2006.

EC
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organizational units for Security: Security & Business Continuity Planning and
Security & Business Continuity Operations.

e Two CoE have no staff assignedto them (IT Strategic Consulting, Planning &
Architecture and IT Process & Quality Assurance)

e CEO/IT has applied an inconsistent method for identifying CoE within its
structure. For example, as shown in the organizational chart, some CoE are
actually subcomponents of other broader CoE.

¢ In order to achieve coordination among 14 operational units, each composed of
specialists, a greater number of staff must be involved to address issues or
plan/execute projects.  Agencies/departments have criticized this practice,
UUEUDPOT ow?261T 1 Owbpi WEEOOWE wWwOI 1 U bd&hdone gt
ETEUT T Ewi OUwbUG > ww

Recommendation 3: (a) Streamline the existing organizational structure, and (b)
identify a small number of topical (not organizational) areas that can be developed as
2" 1 001 U0 wOIi ws$ FPojeddNanagdmiert, Meptiod Management).

Finding 4: The individual fulfilling the role of Chief Information Sec urity Officer
(CISO) reports to the CIO for security -related activities and to the Chief

Technology Officer (CTO) for technical project work ; this situation has
the potential for conflict s of interest.

Final Report

Ow" $

OwdUT EOP4& EUD OOz H sehiqr RvelunBridgeilod exdrite@Epansible for
establishing and maintaining the enterprise strategy to ensure information assets are
adequately protected. The CISO (1) works with staff to identify, develop, and
implement processes across the organizationthat reduce information technology (IT)
risks, and (2) establishesappropriate standards and controls. The CISO is alsotypically
responsible for security compliance. According to a 2009 Gartner research publication,
UT 1T wUOOT wOil wUOT T w" (2. wubUWEI EOODPOT w?pPOEUF
to-day responsibility for operational tasks, and a commensurately larger responsibility
for enterprise coordination of security management activities, and promulgation of the
IT risk management agenda ? ww

3 Top-Five Issues and Research Agenda, 2Z80B0: The Chief Information Security Offic&artner; 26 March 2009.

EUDI
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Over the past decade, there has been much industry discussion regarding the
appropriate organizational level/location of a CISO. The appropriate choice depends

upon many factoU U WUUET wEUWEOwOUT EOPAEUDPOOZzZUwWUDPAT Ow(
of confidential information stored, and its dependence on information technology.

Some experts believe that the CISO should be at the same level as the Rief Information

Officer (CIO). In some organizations that have chosen this structure, CISO reporting

varies from reporting directly to the CEO, the CFO, the Risk Management Office, or the

Internal Audit Department.

At the County of Orange, from May 2009 to April 2010, the CTO had oversight over
projects that were under the CISO; however, the CISO continued to report to the CIO in
matters of information security. This dual reporting relationship has the potential to
influence the CISO in security matters. In April 2010, CISO responsibilities transferred
to the Enterprise Infrastructure Services Manager who, as of the writing of this report,
also has a dual reporting relationship to both the CIO and the CTO.

Recommendation 4: The CISO should report exclusively to the CIO.

Organizational Change (Turnover and Growth)

Finding 5: Since the hiring of a new CIO in February 2006, the CEO/IT

organization has undergone significant turnover, especially in the
administrative management ranks.

The primary personnel statistics used to measure organizational turnover are
separations (either voluntary or involuntary) and transfers out of CEO/IT into other
agencies/departments. From December 1992 through February 2006 (a period of 13
years), CEOI/IT experienced 81 separations or transfers, which averages out to
approximately 0.5 such personnel actions per month. Of those 81 separations, 19 or 23%
were in the administrative management ranks. From March 2006 through January 2010
(a period of almost four years), CEO/IT experienced 53 separations or transfers out of
the department, which averages out to approximately 1.1 such personnel actions per
month. Of the 53 separations or transfers out occurring during this period, 18 or 34%
were in the administ rative management ranks.

As noted in the Task | Audit Report, CEO/IT has also seen significant growth in the

administrative management ranks. In FY 2005/06, there were 16 Executive or
Administrative Manager (AM) positions throughout CEO/IT (8 AM I, 4 AM  1l, and 4

A

—
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AM 11l or AM Il Special), excluding the CIO. As of the writing of this report, there are
29 Executive or AM positions throughout CEO/IT (9 AM1, 11 AM2, 7AM3 or AM3
Special, and 2 Executives). Of these 29 positions, 22 of the individuals have ben hired
into or transferred into their position from elsewhere in th e County since September
2006.

Recommendation 5: (a) Ensure formal knowledge transfer procedures are in place
and followed for personnel separations/trans fers, (b) Initiate a separatio n/transfer
interview process for any future separations/transfers, to be conducted by the Human
Resources Department, in order to capture any common challenges/issues , and (c)
Ensure that agency/department customers are always formally notified of relevant
staffing changes (both County and contractor) in a timely fashion .

C. Processes and Procedures

3T PUwUI EUPOOwW] YEOUEUTI Uw" $. ¥(3zUwi OUOEOGwW xUQEI
operations.

Management and Oversight of Countywide IT Activities

As the IT leader in the County, it is expected that CEO/IT has some degree of
management and oversight of Countywide IT activities. The audit team evaluated
"$. ¥ (3ZU0UwUOO!I WEUWEOwW( 3woOl EET UwbOwUT T wi 600606pPPO

e Control and Oversight of Countywide IT Expenditures
e IT Governance
e Countywide IT Strategic Planning

Controland Oversighiof Countywidel T Expenditures

CEOI/IT has budget authority over all projects funded out of Agency 038/Data Systems
Development, which includes both agency/department and CEO/IT-driven projects.
Though CEO/IT does not have formal authority to control spending on
agency/department-funded projects, there is a Board expectation that CEO/IT provides
oversight of Countywide IT expenditures .
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Finding 6: CEO/IT exercises minimal ove rsight over agency/department IT

spending.

CEOIIT currently oversees agency/department-funded IT project spending through two
mechanisms, one formal and one informal. The first method is the formal review of
agency/department IT projects estimated to cos more than $150K. As part of the
annual budget process the IT Project Review Board (composed of two CEO/IT staff, the
CEO Budget Director, and four agency/department IT managers) scores all
agency/department IT projects that exceed the $150K thresholdthat are included in the
ET 1 OEavEI xEUUOI OUzZUwWEUET T Uwi OPuwjgdt Revidh>8&atlO D O 1
scores these projects according to a set of criteria, including risk, return on investment,
and whether the project is mandated. While this pro cess is formally conducted every
year, the results do not directly impact funding for the project, as long as the
agency/department intends to pay for the project out of their own budget. To date,
these scoringresults have not beenformally reported to t he Board of Supervisors or the
public.

The second method of oversight exercised by CEOI/IT over agency/department IT
spending is via the submittal of agenda items for approval by the Board of Supervisors.
The CIO and his staff review IT -related items that come before the Board, and their
input contributes to the ultimate concurrence or non -concurrence by the CEO on the
item. The CIO stated that his role in the review of all ASRs is as follows:

o Review all ASRs for IT implications

¢ Review all ASRs for impact and the possibility of leveraging the contract

e Provide feedback on ASRs that the CIO disagresP DUT Owl 6T 6 Qw21 1 UDI
platform support

e Look for opportunities to leverage master contracts, where possible

e The CIO does not look at ASRs fromthex | UUx1 EUDYIT wOil w?" $. v ( 3

As illustrated by the statements above, Ul [ w " review U focused more on the
contractual elements of ASR items and less on Countywide operational efficiency or
efficacy of ASR items. As noted elsewhere in this report, this somewhat laissez-faire
ExxUOEET w UOOwET|I OEavEI xEUUOI O0w (3w UxIi OEDOI
interpretation of his role in a decentralized, Federated IT model. Multiple interviews

confirm that this interpretation does not always match the | OEUEz Uw i fBor |l EUH

"$. ¥ (3zZU0wOl YI Owdl wUI YPI P8 ww

Overal, EUwOI OUPOOTI EwPOwUT I wEUEPUZUW3EUOW( wUl x gL

the tracking and reporting of Countywide IT expenditures on a regular basis.

w i
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Recommendation 6: (a) FormalizeanE wUl I Ow! OEUEwUUx x OUUwi QU w"
oversight of Countywide IT activities, which includes the important task of
understanding and opining on agency/department IT spending prior to ASRs being
heard by the Board , and (b) Report IT Project Review Bo ard scoring to the Board of
Supervisors as part of the annual budget process .

IT Governance

Most large local governments oversee their IT investments and initiatives through
POUI UEI xEUUOI OUEOQwWxEUUPEDx EU BDLOIn® O a felevé@nt | UOE
article from the IT Governance InstitutelT Governance should enable policymakers to:

e Allow the CIO and the IT organization to return business value

e Ensurethat the CIO and IT organization does not squander the capital that
[policymakers] provide or invest in bad projects

e Control the CIO and the IT organization

37T 1T w" OUOUazUw (3wl OYI UOE OE ifowtheUpurposeld Erisutng E U w |
agencies/departments a formal mechanism to collaborate and jointly make decisions
regarding Countywide IT issues. As depicted on the following page, governance
group s consist of a number of different stakeholders. The Business Council is made up

of Department Heads or their delegates; the Technology Council is made up of IT
Managers from agenciegdepartments;, and the Technical Groups (e.g., Technical
Advisory Group, Security Working Group) consist of IT Managers and IT subject matter

experts.

(@}
m



PERFORMANCE AUDIT OF CEO/IT ¢ TASKS Il - V REPORT

Final Report

Countywide IT Governance Structure

County Board of
Supervisors

Elected Officials

County Executive
Office

Agency/ . .
Chief Information
Department Officer (CIO)
Directors
Information or Information or Chief Technolo
Technology Technology ’ 9y
Officer (CTO)
Leaders Leaders

Enterprise
Architecture
Group

IT Project Review
Board

Business
Communities of
Interest

Technology
Council

Regional Services
Workgroups
(as needed)

Communities of |
Practice
(as needed)

Business
Architecture
Group

Application and
Data Architecture
Group

Technology
Architecture
[€](e]0]0]

Information
Security Group

- IT Governance Group

Finding 72 The " O U O U® @oMernance structure and practices require significant

improvement.

The Customer Survey of agency/department executives and IT managers validates this
finding. The chart on the following page shows that wi | OWEUOI EwUOw?UEU
benefit of the established Countywide IT Governance Model to your

ET1 OEaxEIl xEdulfs licate @ zlear opportunity for improvement4 CEO/IT

should be striving for the Governance Model to be of above average benefit to greater

than 18% of agency/department stakeholders.

4 See Question #11 of the Customer Survey , Appendix A.
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Please rate the overall benefit of the established
Countywide IT Governance Model to your
agency/department
60% 51%
50%
40%
30% 22%
20% 12%
o R ] -
No Benefit Minimal Average Above Critical
Benefit Benefit Average Benefit
Benefit

The IT Governance structure is not functioning effectively for a variety of reasons .

First, the structure itself is inefficient. Several groups are composed of many of
the same participants, indicating an opportunity for consolidation.  In addit ion,
some major IT initiatives/projects (e.g., IT Sourcing, eGov)have IT governance
structures separate and apart from the Countywide IT governance structure.

Second recommendations from the Technology Council do not necessarily
advance directly to the Business Council, but have, in some instances, funneled
through UT T w" (. zUwOi I PEIl ww( OWEwW%I E1l UEUIT Euw( 3
Governance structure should be as a facilitator, not a filter between Business
leaders and IT leaders The formal decisions and recommendations made by the
Business Council should be reported to the CEO and, where appropriate, the

Board of Supervisors.

Third, the IT Business Council (a critical Governance group composed of
department heads or their designees) has only met twice since it was created

of the Business Council, Agency Heads have been briefed either directly, or at

#1 xEUUOI OUw' I EEwOI 1 Ub &b nodatfondiagencpdépatment U O E E
business leaders the opportunity to jointly discuss and reach consensus on
important Countywide IT issues in a dedicated forum.

Fourth, meetings are inconsistently attended by agency/department staff.
Agency/department staff interviewed cited lack of value as one reason why
attendance issometimes low.

w
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¢ Finally, and most concerning, the IT Governance structure has beenwholly or
partially bypassed by CEO/IT on several important funding decisions and
Enterprise IT initiatives/projects (e.g., initial Sourcing efforts, use of ISF 289
Retained Earnings) which defeats the purpose of having a Governance structure.
Unfortunately, in the Factual Review for this audit, the CIO stated that use of ISF
289 Retained Eanings (generated from charges to agencies/departments) is not a
Governance issue.

When asked about some of the aforementioned challenges, the CIO acknowledged that
Ul 1T w&OYI UOEOEIT wUUUUEUOUUI wui OEPOUW?1 OEVUAOODE]

Recommendation 7: Revise the IT Governance structure to (1) establish a ? EOUUIT E W
OPOl wUl OEUPOOUIT b x and thé Tebhhdlo§yuCouindil and ( between the
ClO and the Business Council, (2) consolidate groups with redundant participants,
(3) ensure that the establishment of any separate IT governance groups for individual
IT initiatives/projects are for subject matter needs and that these groups link up with
the Countywide IT Governance structure, and (4) ensure that all Countywide IT
funding and initiatives/projects are thoroughly vetted and agreed upon through the
Governance decision -making chain .

CountywidelT Strategic Planning
OOO0T w" $. v ( 3z Uuw BICountynde T EShafenit) Pldnting. The Task Il

audit report evaluated the content of the proposed IT Strategic Plan; this section
I YEOUEUI Uw" $. vy(3ZUWEEDPODPUawUOwxIT Ul OUQuwI iilE[UB

and not well -coordinated within the organization. Furthermore, there

are missed opportunities to provide value to agencies/departments as a
Countywide IT leader.

The Center of Excellence/organizational unit that is responsible for strategic planning
reports to the Assistant CIO but contains no assigned staff resources. Instead, strategic
planning activities are dispersed throughout the organization. For example, the
development of Countywide IT policies, guidelines, and standards is a strategic
planning activity that, at times, is handled by either a Program Manager in the PMO,
the Chief Information Security Officer, or the Chief Technology Officer. This dispersion
of responsibility for the development of IT policies, g uidelines, and standards has the
following negative consequences:
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e There is no individual or group with explicit res ponsibility for enforcing policy
mandates or auditing against guidelines. The lack of clearly defined roles and
responsibilities for CEO/IT vis-a-vis agencies/departments is likely one of the
major reasonsCEO/IT has not historically monitored compliance.

e Without an identified individual or group with  direct responsibility for strategic
planning, existing policies, guidelines, and standards are not updated over time.
For example, the most recentEmail Domain Policyavailable was created in 2005
and the most recent Cell Phone Guidelinedocument is from 2004, despite major
changes in the IT environment.

e Furthermore, agencies/departments also indicated that they expect CEO/IT to be
a leader in specific areas of @untywide strategic planning . For example, as part
of their own strategic planning, agencies/departments will plan for upgrades of
systems and technology. CEO/IT should have an understanding of
agencies/departments plans for their upgrades and provide the option for
agencies/departments to coordinate with the rest of the County | an effort that
would likely help agencies/departments achieve cost svings by pooling the
procurement of IT goods and services.

As the central IT organization at the County, CEO/IT should work toward providing
more consistent value to agencies/departments in this area.

Recommendation 8: Clearly identify and locali ze strategic planning roles within
CEO/IT. Work with agencies/departments to ensure that CEO/IT strategic planning
EEUPYDUDPI UWEUI wYEOUEEOI wUOWEOEWEOOUDUUI
planning efforts.

Project and Portfolio Management

Another key management process that is theresponsibility of CEO/IT as the central IT
organization in the County is Enterprise (Countywide) IT project management. This
includes managing projects related to Countywide upgrades of IT infrastructure (e.qg.,
Wide Area Network, Telephone), as well as leading projects that either have a
Countywide scope (e.g., Disaster Recovery) or are not owned by any particular
agency/department (e.g., emergency mass notification system). CEO/IT also offers
project management services through its Project Management Office (PMO) to County
agencies/departments, as requested.

(@}
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3T T wiOOO0OPPOT w Ul EUPOOUW EPUEUUUW ECEwW 1 YEOU
management operations.

CEOI/IT Portfolio and Project Management Office (PMO

The/ , . wPEUwIl UUEEOPUT Il EwEaAaw"$. ¥y (3wbOwl YYKBw
objectives were to develop and adopt a formal IT Project Management Methodology

(based on the standards set by the Project Management Instituté) and to build a more
disciplined proje ct management culture in the County. One positive result of this effort

was the development of an IT Project Management Methodology Handbook, with 22

sets of supporting guidelines covering specific project management topics and 16
supporting templates.

In 2006,the PMO was expanded into a formal project management Center of Excellence
(CoE) that reports to the Assistant CIO. The current responsibilities of the PMO are
outlined in the following table:

Program Management Office (PMO) Responsibilities

1. Provide structure and leadership for managing IT projects and programs
2. Manage the CEOQ/IT-driven Enterprise IT project portfolio

3. Provide project oversight and quarterly reporting to the Board of Supervisors for all C ounty
IT projects over $250,000

4. Perform1 PUOw UUI UUOI OUUwi OUWEOOWOERNOUW" 6UOUabE

5. Provide guidance and coaching to agency/department IT Project Managers as requested

6. Maintain a repository of project documents, lessons-learned and best practices

The PMO is composed of two units: Portfolio Management and Solutions Project
Management & Business Analysis.

e Within Portfolio ManagementOw? ( 3 w/ UOT U KD man&g® Eritetplis&) IT w

A N oA~ N AN

promote project management competency through the development of
standards, methods, training, risk management, and project review/evaluation.

5 The Project Management Institute (PMI) is a non-profit professional organization for the project management profession with the
purpose of advancing project management

m)
(@)
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e Solutions Project Management & Business AnalysisDPUWE OOx OUI Ew Ol w 7

A N A~ AN

CEONT-EUDYI Ow xUONI EUUOw EOEw ?! UUDPOdudihesss OE
requirements for IT projects.

Outside the PMO, there are also CEO/IT employees who serve agechnical leads/project
managersfor infrastructure -related projects at the Data Centerthat require less than 500
hours of staff time (note: while these individuals manage projects as part of their role,
these managers are not considered formal Project Managers) In addition, managers
within the Business Information Services group (which reports to the CTO) plan,
organize, manage and monitor Information Systems projects for custom -developed
applications as well as the integration and implementation of commercial -off-the-shelf
systems’.

CEO/ITProject Management

This section evaluates the performance of CEOQ/IT in several important categories:

e Project Managementleadership and oversight
e T Portfolio Management

e CEO/IT-driven Enterprise projects

e Agency/Department -driven IT projects

e CEO/IT-driven Technical operations projects
e Postimplementation project reviews

Project Management Leadership and Oversight

Over the past four years, the PMO has achieved success in promoting a more
disciplined project management culture in the following ways:

e The PMO maintains the County of Orange IT Project Management Methodology
guidelines and templates. Some agencies/departments have found the templates
useful for their own IT project management efforts.

e The PMO Manager leads the IT Project Review Board, which reviews all project
requests for Agency 038 funds and recommends projects for funding based on
many factors such as cost, benefits, and alignment with strategic goals. The

6 CEO/IT Business Information Services Profile, August 18, 2009.
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review board was established in 2009 and includes representatives from
agencies/departments and CEO/Budget.

e The PMO is responsible for reporting the status of all County IT projects costing
Aaw3l kKYOYYYwOUwUT EUwE Ul additiddadl bvérsight)Yt® thé E O1 uj E C

Board of Supervisors via IT Quarterly Reports. In this capacity, CEO/IT has
knowledge of some agency/department IT projects that are not funded via
General Fund Agency 038. It should be noted that as part of this processthe

PMO validates project  status/progress  updates provided by
agencies/departments.

e The PMO performs Risk Assessments for all County IT projects with a budget of
Aw3hwobOOPOOOWOUWUT OUT wUT EVUWEUIT wEThis O Eww U

process includes a review of the project schedule, budget, expenditures, status,

and evaluation of risks. Risk Assessments are presented the Board of

Supervisors along with the IT Quarterly Reports.

e The PMO coordinates IT project management training for County staff. Between

2004 and 2008, when the County funded formal project management training
through UC Irvine Extension, 330 County employees completed at least one
training course. Of those, 74 anployees received formal certification by
completing the six required courses. Due to budget constraints, these
certification courses are no longer offered, but in 2009 the PMO began
conducting its own basic project management training sessions with Child
Support Services. Bagd on positive feedback, the PMO intends to continue
offering this training to interested agencies/departments.

CountywidelT Portfolio Management

IT Portfolio Management is typically addressed with a two -pronged approach:

Project Portfolio ¢ IT Project Portfolio Management is the analysis and collective

management of a group of current or proposed projects. The fundamental
objective is to determine the optimal mix and sequencing of proposed projects to
achieve the organization's overall goals (e.g., economic goals, business strategy

goals, or technical goalg within constraints such as budget, scarcity of staff
resources, and schedule.

e Application Portfolio ¢ Application Portfolio Management examinesspending on

IT applications based upon their relative value to the organization, including an

Final Report
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examination of the financial benefits of each application in comparison to the
costs of the application's maintenance and operations.

Finding 9: Application Por tfolio Management is not performed

CEOI/IT began the discussion of managing a portfolio of all County IT applications as
part of the Countywide IT Strategic Plan and Business Continuity/Disaster Recovery
initiative . In FY 09/10, CEO/IT assembled acomplete central inventory of IT
Application s Countywide; however , this portfolio is not currently managed by CEO/IT.

Recommendation 9: Develop an Action Plan for managing t he Countywide IT
Application Portfolio  within the contextoft T 1 w" OUOUa z UTusydtein] UE U 1| E w(

CEO/ITDriven Enterprise Projects

As noted, the PMO assigns staff to a number of CEO/IT-driven projects that have
Enterprise benefit or implications. In 2006, CEO/IT received $5.6 million of General
Fund money for such projects. Enterprise projects that were funded included many of

eGovernment, 3-1-1 Service Center, Regional Wireless).

The PMO has had some notable successs in implementing Enterprise solutions.
Among the more successful projects are those that were prompted by a Board request
or Grand Jury report, or those that were not already in place at agencies/departments.
One example is the Business Continuity/Disaster Recovery project that was initiated

i O00OPPOT WEW! YYKW&UEOEwW) UUawUI xOUUwUT EVwIi 9u

plans were incomplete. The resulting Disaster Recovery project commenced in FY 06/07
and is now nearly complete. Another example is the AlertOC project, which
implemented a new emergency mass notification system.

Despite these successes, there have been several fundamental mistakes made by CEO/IT
relative to Enterprise IT projects.

Finding 10: CEO/IT did not adequately prepare in ternal management processes

documents, methods and tools prior to taking on a significant increase
in the number of Enterprise IT projects/initiatives.

The Task | audit report highlighted the significant increase in the number of Key IT
Projects over the last several years. In FY 06/07, there were 16 such projects, and in FY
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07/08, there were 14 such projects, compared to only four in FY 05/06.Though CEO/IT
did add a number of management personnel, CEO/IT was ill -prepared for this drastic
influx of IT projects, as there were many internal management processes not yet in place
or substantively implemented . For example:

e The IT Strategic Plan had not yet been developed. Without an established
strategic direction, investments in IT projects and initiatives were not clearly
prioritized or aligned with IT strategic goals.

e The IT Project Review Board had not yet been established, and therefore,
investments in IT projects/initiatives did not undergo a rigorous business case
analysis (e.g., assessment of costs, benefits, alignment with strategic goals), aside
from one-off feasibility studies. 3T PUwWPUwWEOOI PUOI EwEa wUT | wlEU
many Enterprise IT project planning documents.

e A comprehensive tool to both plan and manage the allocation of resources to
these new projects was not yet available. Though a project to implement a
resource planning tool (Clarity) was initiated in FY 07/08, it was not until F Y
09/10 that Clarity was even partially functional for resource management. The
only means for resource planning that existed prior to FY 09/10 was a large Excel
spreadsheet which was updated quarterly and is referred to by CEO/IT as the FY

s N o~ s =

e [TIL, a processmanagement framework that outlines industry best practices, had
not yet been implemented; substantive progress in implementing the ITIL
framework was not made until FY 08/09.

The effects ofpursuing such a high number of IT projects and initiatives simultaneously
without first focusing on internal improvements led to a number of major deficiencies:

1. Frequent changes in project focus/priority
2. Unrealistic workload demands on staff

3. Poorly executed projects

Recommendation 10 CEO/IT should take additional steps to build a sufficient
strategic framework and solid organizational foundation in order to achieve
successful management of future IT projec ts/initiatives

7 According to a 2009ACSUT YBDI PwOil w" $. ¥ ( 3wOUT EOPDAEUDPOOEOWEODT 601 OUOwW?#DBIi i1 UT OBwi C
degrees of maturity within CEO/IT. However, it seems that ITIL framework and lifecycle is currently something  most of the staff
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Finding 11: Many high profile CEO/IT -driven Enterprise projects have not been

implemented successfully due to a variety of project planning issues.

A number of Strategic IT Initiatives and other Enterprise IT projects pursued by CEO/IT
have encountered significant challenges from a project management standpoint. Audit
interviews and a thorough review of pertinent documents provided several examples
(shown below as case studies)where CEO/IT has launched many of its projects without
satisfactory planning.

Case Studies
e 3-1-1 Customer Service Center
e eGovernment
e Clarity IT Portfolio Management
e OCid
e |T Sourcing

3-1-1 Customer Service Center:

The 31-1 Customer Service Center project proposed to implement a shared,
Countywide public contact center to manage customer communications. Specific
planning deficiencies related to this project included (1) a problematic approach for its
business case analysis and (2a lack of sufficient stakeholder buy -in.

In March 2008,CEO/IT requested Board approval for a contract with EMA | Inc. for 3-1-1
Customer Service Center services in the amount of $1.3 million. The first phase of this
project was for EMA to conduct a detailed business case analysis to determine the
feasibility of implementing 3-1-1 at the County. If the study recommended| and the
Board approved| implementation, EMA would be the vendor utilized for the
subsequent phases of the project. While in some cases it isacceptablepractice to engage
the same vendor for both the analysis and implementation phases of an IT project, in
the caseof the 3-1-1 Customer Service Center project, where therecommendation of the
EUUDPOI UVUWEEUI wEOE Oa UbU Gp & B uEaidid OeolruOiiest id FQusH
a potential risk of insufficient independence and objectivity on the part of the vendor
conducting the business case analysis.

(33
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Furthermore, a review of the business caseanalysis indicates that there was insufficient
acknowledgment of the need for agency/department buy -in, particu larly in light of the
"OUOUazUwEI EI OUUE Gbeadit hiergie3vsudor@inmnediaOsOdvedal key
agencies/departments did not support this project moving forward. The Customer
Survey of agencies/departments also validated this lack of buy-in. When respondents
were asked to rate the benefit of the 31-1 Customer Service Center project to their
agency/department, the majority indicated that the project would have minimal or no

benefit:
Proiect Minimal or No Average Above Aver age or | Project Cost
) Benefit Benefit Critical Benefit To Date*
3-1-1 Customer Service Center 61% 32% 7% $450K

*Costs do not include salary and benefit costs for County staff time spent

Finally, it is noteworthy that the results of the business case analysis/study were never
formally presented to the Board of Supervisors. In addition, internal CEO/IT
documents confirm that prior to the EMA, Inc. study, CEO/IT was aware of the
prohibitively high costs of the project($20 million); however, this information was also

not formally shared with the Board . This project has been suspended indefinitely,
although neither the Board nor agencies/departments has been formally notified.

eGovernment (eGov):

The original objective of the eGov initiative (which was initiated in FY 06/07) was to
develop a web portal (collection of websites) that provides a means for the public,
businesses, other governmental agencies, and County of Orange employees to (1) access
servicesthrough the Internet on a more selfserve basis, (2) participate in crossagency
information and application sharing, (3) have universal access to previously siloed
applications and content, and (4) experience productivity and efficiency gains. Major
planning deficiencies that have negatively impacted eGov implementation include:

e The initial projected cost for eGov ($1.2 milion) was unrealistic, as it was not
based on a rigorous analysis or benchmarking. This was confirmed by vendor
bids in response to an RFP. Total eGov expenses for just Phase | of the project
were $3.7 million.

e Various technical issues (e.g., firewall structure, network quality, application
problems) were not adequately considered during the planning phase of eGov,
which later became implementation challenges. This was one reason why the
eGov budget increased by $2.5 million in Phase | of the project.
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e Although eGov was initially funded by General Funds (Agency 038), it is

currently being funded out of | SF289 Retained Earnings an approach that is not
transparent or sustainable. In addition, agencies/departments are and will

continue to be charged for eGov operations and maintenance (approximately $1
million+ each vyear), a charge that was not communicated to
agencies/departments during the planning process. To date, the eGov project has
cost the County $58 million and is projected to cost an additiona | $1.4 million in

FY 10/11(this does not include the significant time spent by County staff within

CEO/IT).

An April 20, 2010 Agenda Staff Report to the Board requested a sole source
contract with Vignette to assist CEO/IT in migrating its eGov web content
management application from the existing Wintel server environment to a new
P595/AIX platform at a cost of $68K. Theoriginal ASR contained a number of
factual inaccuracies and omitted other important business case analysisdetails.
As a result, CEO/IT continued this item to make appropriate necessary revisions
to the ASR; this item was subsequently approved at the May 17, 2010 Board

Final Report

meeting.

While eGovi EUwil Bx1 UDPI OEI EwUOOI wUUEEI UUI UOwWOEOI O
EQEwi 11 0?2 wEOEWEI UUI UWEOOUI OV0wUI EUET wEOEWEOQG
Survey shows that the overall benefit to agencies/departments is not high:

Proiect Minimal or No Average Above Average Project Cost To
) Benefit Benefit or Critical Benefit Date*
eGovernment 50% 26% 24% $5.8M

*Costs do not include salary and benefit costs for County staff time spent

Clarity IT Portfolio Management:

In 2007, CEO/IT requested Board approval to procure an Enterprise IT Portfolio
Management solution, a software tool to help CEO/IT identify and execute its IT
investments, manage its resources, and track and report on project status. The original
intent w as to pilot the solution for CEO/IT first, and then expand its use to other County
agencies/departments’. CEO/IT selected the Clarity solution, a robust, best-in-class
application that includes multiple modules covering project, resource, financial, time,

and demand management, at an upfront cost of $393, plus two years of maintenance

and support for $60K.

8 CEO/IT Project Charter

8 O 1
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$

¥ (plarmikiguand implementation of the Clarity project has been criticized by both

agencies/departments and CEO/IT staff. Some of the criticisms include:

Although it typically takes at least two years to roll out such a system, CEO/IT
staff was originally directed to roll out Clarity within six months.

At the time Clarity was initiated, CEO/IT was lacking in many key project
management and resource planning processes, which needed to be in place, or at
least in process, for a seamless transition to Clarity. This added to the time
required to implement the software.

CEO/IT purchased all Clarity modules at once, even though the organization was
not ready for total implementation (i.e., it was premature to make design
requirement decisions since many business processes were not yet defined).

CEOI/IT configured (i.e., set up/prepared) all modules first, rather than
configuring and implementing one module at a time, as they were needed.
Because of the time lapse between when a module was configured and when it

was implemented, CEO/IT needed to adjust its configuration work when new
software functionality was released, wasting time and resources. Moreover,
CEOI/IT is currently only using two of the modules extensively.

61 DOl w" OEUPUaAawPUwUI ET OPEEOOa w@uarter® 11T U U |
Reports, it is not being done in an automated fashion. In reality,
agencies/departments enter project information and updates into Clarity, and

this information is extracted and formatted in a Microsoft Word document  °.

The robustness of the Clarity solution is beyond what is needed by most
agencies/departments, and is therefore viewed by many agencies/departments as
too costly.’® This perception greatly decreases the chances that Clarity will be
implemented beyond CEO/IT as originally envisio ned, especially in light of
budget constraints in the near term. Moreover, in the Customer Survey of
agency/department stakeholders, the majority indicated that Clarity would have
minimal or no benefit to their agency/department:

Proiect Minimal or Average Above Average or Project Cost
) No Benefit Benefit Critical Benefit To Date*
IT Portfolio Management (Clarity) 66% 26% 8% $643K

*Costs do not include salary and benefit costs for County staff time spent

9 There are future plans to develop capabilities that will make report modification / customization easier.
w?" Ul ECOU? wODMEA PYiuwubUwk EBUOwWE w? / E U U B7A peryedd Forar® Beourée (i.b.us@f) WEEOU U w3
member) to be loaded into Clarity, each resource needs to have at least a participant license.
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OCid:

This project was first initiated during the FY 08/09 budget cycle and experienced
multiple changes during its planning phase. For example, OCid was first envisioned to
be implemented Countywide to allow for single sign -on (i.e., one password and access
point for all County applications) and identity management capabilities (i.e., a
consolidated database of County employee identification information). The first major
application that CEO/IT attempted to synchronize with OCid was the CAPS+financial
and purchasing system. When the CAPS+ project team decided not to pilot OCid, the
Property Tax Management System (PTMS) project was asked to consider implementing
OCid. PTMS agreed initially, but ultimately decided to abandon the integration after
unsuccesst) Owl 1 1 Oak&itinorl. ® RTMS managementstated that this failed effort
has cost the PTMS projectboth significant time and money . Subsequently, the plan for
OCid changed again to a pilot implementation with CEO/IT and the Health Care
Agency (HCA). However, in December 2009, CEO/IT and the Human Resources
Department saw an opportunity to use OCid to roll out a new IT Usage Policy to all
County employees, which again required a Countywide roll out to all
agencies/departments. The OCid team was then given just 60 days to plan and
implement the application Countywide.

Not surprisingly, this aggressive timetable, combined with haphazard planning and
unrealistic expectations, resulted in a number of critical implementation flaw s, such as:
(1) instances of OQd system overload due to its rapid Countywide roll -out, (2) incorrect
information in employee profiles, (3) employees being assigned to the wrong
agency/department, and (4) managers given access to information of employees in other
agencies/departments. CEO/IT would have benefited from a slower, phased rollout of
OCid when the scope was expanded, as is industry best practice. During project
planning, CEO/IT also failed to properly engage agency/department stakeholders.
Agencies/departments were not apprised of important details and plans related to
OCid, which should have been communicated through the IT Governance structure.
Rather than having all critical stakeholders in the same room, CEO/IT chose to speak
with agency/department IT and Human Resources Department stakeholders separately,
which led to misunderstandings and poor coordination. To date, the cost of the OCid
project is $286K (not including sal ary and benefit costs for County staff).

IT Sourcing:

The IT Sourcing initiative is arguably the most critical IT project/initiative currently in
process. In this complex undertaking, CEO/IT is proposing to go out to bid to replace
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its current 11-year, $266 million Staff Augmentation contract with ACS with a Managed
Services outsourcing contract. A Managed Services outsourcing model differs from a
Staff Augmentation model in that (1) vendor performance/quality is measured solely
against contractual Service Levels (i.e., minimum standards of performance), (2)
management of contractors is the responsibility of the vendor rather than the County,
and (3) infrastructure services are procured for a fixed per-unit-supported (e.g., per
server) fee at a agreedupon Service Level, rather than on a per hour basis for contract
staff time.

In September 2009, the consultant engaged by CEO/IT to conduct a sourcing analysis
(Avasant) began meeting with agencies/departments to gather information, with the
goal of developing a recommendation on the type of sourcing model (e.g., Staff
Augmentation , Managed Services) that would be in the best interest of the County.
Unfortunately, during this process, (1) many agencies/departments were left with the
impression that a decision to move to a Managed Services model, which would have
outsourced many existing County wide IT positions, was predetermined without their
input, and (2) the impact on agency/department operations, as well as the identification
and consideration of important logistical aspects (i.e., meet and confer obligations,
legal) had not been sufficiently considered and resolved.

CEO/IT also proposed a highly aggressive timeline which would have rushed
important communication with and analysis for agencies/departments and the Board.
Initially, CEO/IT planned to agendize the approval of a conceptual sourcing strategy for

a November/December 2009 Board meeting, before resolution of the issues noted above

and without sufficient discussion with agenci es/departments or the Board. Once
informed ofthe UDT OPI PEEOQUWDPOXxEEU WOl w" $. v(3zUwWwUOUUE
the Board of Supervisors directed the audit team and CEO/IT to discuss the timeline for

both the audit and the sourcing effort and also directed the audit team to identify issues

that the Board should consider before hearing the item and to recommend
POxUOYI Ol OUUwUOw" $. v(3zZUwWExxUOEET 6 ww

As a result, CEO/IT re-engaged agency/department stakeholders through a governance
process(separate from the County IT Governance structure) before bringing the item to
the Board. Following governance discussions, the scope of the IT sourcing initiative
was scaled back from a Countywide proposal to the current scope of the ACS contract
(Data Center savices only). A recommendation was also made for CEO/IT to proceed
with one Request for Proposal (RFP) for IT Sourcing and Voice over Internet Protocol
(VolP), rather than two separate RFPs. These changes were approved by the Board at
its February 2, 2010 meeting.
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Recommendation 11: Improve the initial stages of IT Project Management (project
initiation and planning , business case analysis) to ensure that proposed solutions (1)
address clear business needs for all stakeholders, and (2) include agency/department
buy -in before proceeding with project implementation

Agency/DepartmentDriven IT Projects

In addition to CEO/IT-EUPYI Owx UONI EOUOw" $. ¥ ( 3w/ UONI EUuw
/ UONT EUw, suppbri petibdic #&eancy/department projects, as requested. Since

FY 05/06, CEOI/IT Project Managers have supported 11 major agency/department
projects'* (e.g., ePages, SECURE Electronic Recording Delivery System) totaling
approximately $9 million (compared to 1 3 major Enterprise projects, such as Disaster
Recovery and eGov, totaling approximately $12 million).

Some agencies/departments who have utilized CEO/IT project management services
have provided positive feedback about their experience. However, CEO/IT faces
multiple on -going challenges in providing project management services to
agencies/departments Countywide.

Finding 12: The project management services offered by the PMO are viewed as

having little value to many agencies/departments

According to results of the Customer Survey of agency/department executives and IT
managers, only 14% of respondents indicated that use of CEO/IT project management
Importance/VE OUT z7 OWEUwOx x OUT EwUOwUT 1 wdgdment seivitesi UE D F w
Pl Ul MB® u® E Mo mpodrthnecs/VE O &1 7

There are several reasons given by agencies/departments to explain these results:

e Many agencies/departments have and prefer to use their own IT staff for project
management and simply need a point of contact at the Data Center to assist with
the infrastructure component of their projects. For example, none of the three
major system upgrades currently in process (i.e., CAPS+, PTMS, ATSYelies on
CEO/IT as their primary project manager, as they have their own PMOs.

11 Agency/Department ( 3 wx UONT ECUWEUET 1 [elgEandhésusEOURE Eidcuodit RegofdigdyDglivery System)
12 See Question #7 of the Customer Survey in Appendix A
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e There is a decreased demand for project management services due to the current
and near-term budget constraints.

e Of those agencies/departments UT EQw T EYT w il Bx1 UDI QrBjéctu b D UT

planning and implementation services, several believe there is improvement
needed. For example, in the Customer Survey, when asked to rate the quality of

UT 1 w/ , . Rrojact (PRnning services to agencies/departments, of the 12
individuals who responded to this question, six DPOEDEEUI EwUTl EUwH UL
s-1TTEUwW (OxUOYIl @) Ww p o EEYBW 0T w 0T ECw DUw P
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GUEOPUA wOI wPrbjdctuniplementatinser8icas to agencies/departments,

of the 12 individuals who responded to this question, five indicated that it was
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project management serviceswith IT industry standards , of the 13 individuals
who responded to the question, 12 indicated that CEO/IT was more costly 4

For agencies/departments that do utilize PMO services, there is a stated need to more
clearly define project expectations between CEO/IT and the agency/department.
Currently, there is not a consistently utilized agreement between the two parties as to
expected hours, bill rates, and detailed responsibilities®®. This is important because
individual agencies/departments have different needs from the PMO. While some need
a PMO resource to serve as just a technical liaison, others may need more traditional
project management support (e.g., managing vendors). (Note: CEO/IT does not
currently bill agencies/departments for CEO/IT Project Manager time but plans to
establish chage rates for all project managers beginning next fiscal year. Other services
offered by CEO/IT, such as Help Desk support and network operations, do have
Memoranda of Understanding and service level expectations).

Recommendation 12: Reexamine PMO proje ct management services to develop a
clear service catalog that matches the needs of agencies/departments. Consider the
use of contractors for intermittent increases in demand, as well as staff reallocation if
agency/department demand for these services is not planned to increase in the near
term.

13 See Question #5 of the Customer Survey in Appendix A
14 See Question #6 of the Customer Survey in Appendix A
15Roles and responsibilities included in project charters are sometimes high level
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It should also be noted that CEO/IT has played and continues to play a varying role in
major system upgrades with Countywide implications (e.g., CAPS+, PTMS, ATS). For
the CAPS+ project, the CIO is a member of the CAPS+ Steering Committee; for the
PTMS project, staff from CEO/IT PMO is playing an independent verification and
validation (IV&V) role; and for the ATS project, CEO /IT technical staff is supporting the
infrastructure needs for the new system.

CEO/ITDriven Technical Operations Projects

As mentioned previously, there are also technical managers who report to the Chief
Technology Officer who manage technical, infrastructure-related IT projects (e.g.,
security, operations or network -related projects) that require less than 500 hours of staff
time. Some of these projects are initiated by agency/department requests (e.g., creating
a CAPS+ payment authorization report for Public Administrator/Public Guardian).
Other projects are related to upgrades of the County IT network, refreshes to security
hardware, upgrades to Data Center equipment, or process improvements to operations.

Postimplementation Project Reviews

CEO/( 3z Uw/ UONI EQw, EOQET lcadd forUpast-implingdtationd views
Px UONI EQw?" OOUDBOT 2 A6 w uProjdau Mabadéisuaéei respdrisiblé) forw U T
completing the following tasks:

¢ Obtain a sign-off on Project Acceptance by project onsor

e Identify Lessons Learned with t eam

e Complete Customer and PMO Appraisals

o Close project in Clarity application and ensure all project documentation is
stored in the project collaboration folder for future reference

OUT OUTTw "$.¥(3zUw OPOw / exddblodgyU calls, Eod Epbst-O1 OU
implementation reviews, according to CEO/IT staff, these reviews have not been
completed consistently and/or thoroughly. For example, Lessons Learned documents
have not been completed for all projects, and PMO Appraisals have not yet been
formalized. As a result, CEO/IT has not benefited from positive and negative lessons
learned for a number of high dollar projects.

(DI
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A proper post -implementation review should also include measuring the success of a
project, particularly r ealized benefits (e.g., actualcost savingsachieved). This aspect of
apostbOx Ol Ol OUEUDPOOwWUI YPIl PubPPOOWEI wEPUEUUUI Elwb
, T EUUUI O1 OU> wUI E GsPepdgesd] wUT DUwWUI x OUU we

Technical Operations

The Technical Operations of CEQIT are overseen by the Chief Technology Officer
(CTO) and include activities such as Network/Platform Services, Mainframe

Operations, Network Security, Telephone Services, and Business Information Services
(BIS), which consists primarily of Application De velopment. The costs for these
technical services are billed to County agencies/departments via Internal Service Fund
(ISF) 289.

All agencies/departments at the County purchase, at a minimum, two types of services
from CEO/IT: (1) access to the Wide Ara Network (WAN)/the Internet and (2)
Telephone services via the OCTNET systeni®. As noted in our Task | report, these two
service charges comprised approximately 37% of all ISF 289 Charges in FY 08/09. Based
on the multitude of interviews with agency/dep artment IT management and
executive/administrative management, the Customer Survey conducted as part of this
audit, and a review of historical ACS Customer Service Survey results, on average
County customers have been and are currently satisfied with the level of technical
service that they receive in these two primary areas.

The current CTO has made some significant improvements over the last 12-18 months.
"$.¥v(3w I EVUw x0UUUI Ew POw | EUOIEODOL OO0 ud Wi EX] Bua
Network/Platform Services unit, in conjunction with a broader initiative to implement
the Information Technology Infrastructu re Library (ITIL) framework throughout its
technical operations. ITIL is a collection of concepts, checklists, and procedures that
reflect industry best practices for information technology service management. To date
the key positive results from this i nitiative are as follows:

e The documentation of over 280 Standard Operating Procedures (SOPs) for
CEO/IT employees/contract staff to refer to as they complete tasks; these SOPs
have all been reviewed and approved by either County or ACS management and
are scheduled to be refreshed on an periodic basis. These procedures are
available via an internal collaboration website (using SharePoint) to all CEO/IT

16 Agencies/departments that have their own Voice over Internet Protocol systems use OCTNET to connect to the rest of the County
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employees. This is a critical first step toward making IT processes at the Data
Center more repeatable.

¢ The assignment of key staff resources in order to cover the three primary phases
of all technical tasks (Plan, Design/Build, and Operate/Maintain ).

e The implementation of formal Service Design Packages (SDPs) to guide the
design and execution of any new Network/Platform /Mainframe/AIX services
requested by agencies/departments or CEO/IT for new projects/initiatives. SDPs
provide a thorough, methodical approach to defining requirements, clarifying
costs and performance expectations, and ensuring that all gerational areas of
CEOI/IT are working from the same playbook as projects/initiatives proceed.

e Telephone Services has initiated an online, automated change request system
that allows for improved tracking and more efficient processing of customer
requests.

e Improved tracking and reporting on various workload and performance
measures (see the Performance Measurement section of this report for more
details).

Other non-ITIL related initiatives/projects have been successful as well.

e In the area of Network Security, prior to November 2009 the audit team has
confirmed that the only intrusion detection mechanisms in place after normal
business hours M-F, 95) in the County Network were some obsolete peces of
monitoring equipment. In response to this escalating risk, in November 2009
CEO!/IT Executive Management decided to purchase and implement an intrusion
protection/detection system (IPS/IDS) from IBM for an upfront hardware cost of
$377K and an ongoing service cost of $200K per year

¢ In the area of Data Center (OCDC) Operations, there was a successful upgrade of
the Uninterruptible Power Supply, a revamp of the fire suppression system, as
well as the establishment of a formal OCDC access review process.

e The Mainframe Services group continues to provide solid reliable support for
applications remaining on the Mainframe. In addition, Mainframe Services has
successfully implemented, from a hardware standpoint, two new IBM P595
servers with AIX environments: one which is currently supporting the CAPS +
Finance and Purchasing Systemand one which will support the CAPS+ HR &
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Payroll System, the eGov content management application, and possibly serve a
disaster recovery role to the CAPS+ Finance and Purchasing system

From a broader perspective, multiple interviews and documents also confirm that the
current CTO has made noticeable progress in establishing priorities and plans for
resource allocation in CEO/IT Technical Operations over the last 1218 months. Prior to
his arrival, the operational side of C EO/IT did not have formal direction or a framework
for prioritizing among the cascade of implementation and maintenance projects
pursued by the CIO and agencies/departments, especially during the timeframe FY
06/07 through FY 08/09. Consequently, during this time period, the modus operandi for
Uil W#EUEwW" 1 OUI UwET EEOI wEBDPUDDODODEOHWEOPOU wOlY @
lead to a significant degradation of overall service quality, the net impacts were
increased operational risk and inefficiency, as well as CEO/IT staff frustration. It is
important to note that ACS has played a key role in the success of many of these recent
initiatives, including the ITIL implementation.

Alongside these positive findings, the audit team also identified some are as of concern
and opportunities for POx UOYI O OUw POw UT T wi 66O6O6PPOT wi UG
technical operations:

m

e Business Information Services (BIS)
e Network & Platform Services (NPS)
e Security

Business Information Services (BIS)

Finding 13: 1 1 O Hd2patingent U demand for Application Development work has

decreased drastically over the last three years, such that this operation of
CEO/IT is no longer financially viable as currently structured.

Demand from agencies/departments for Business Information Services (BIS) (i.e.,
application development, application database design, etc.) has drastically decreased
over the last three years. In FY07/08, CEO/IT spent approximately $13.7M on these
services, but in FY 09/10 expects to only spend $4.8M, a regction of 65% over this time
period. While a portion of these reductions are the result of flagging budgets for IT
application projects, there are a number of other drivers that impact the viability of BIS
as a standalone business unit in CEO/IT.
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A significant portion of this reduction was caused by the removal of approximately 30
applications contract (ACS) staff who worked on the ATS Reengineering project.
During FY 08/09, the Assessor, CEO/IT, and ACS agreed to have ACS and the Assessor
negotiate a unique arrangement rather than utilize the standard ACS -CEO/IT contract.
All parties agreed that it was inefficient for the Assessor to pay CEO/IT a 12% margin
on top of ACS costs for general overhead as the Assessor was managing these
contractors on a day-to-day basis.

The rationale for moving the ACS resources working on the ATS project into a direct
relationship with the Assessor is applicable to the majority of ACS resources working in
the Application Development group of BIS. Over time , agenciesbtlepartments have
moved away from utilizing CEO/IT to manage the planning, building and
implementation of business-specific IT applications and instead, have either (1)
embedded ACS resources in their department that they manage themselves or (2)
utilized t heir own application development contractors (other than ACS). For example,
both Probation and SSA have embedded ACS resources that they manage themselves
on a day-to-day basis, yet they pay a 12% administrative overhead margin to CEO/IT.
Both of these aencies also utilize outside contractors for application development
work. As another example, the PTMS Project is currently contracting directly with Tata
Consultancy for its application development needs.

The Auditor-" OOUUOOOI Uz Uw " / 2 Houutilided lat) ECSusubdomtrackbt w E
(GCAP) for the CAPS+ upgrade and pays CEO/IT the 12% administrative overhead
margin, despite the fact that these resources are managed dayo-day by the CAPS+
Program Office. In this case, ACS agreed to reduce its own ovehead from the
contractual 20.9% to 7.25% because of the minimal management responsibility fo these
subcontractors; however, CEO/IT made no such reduction in its 12% overhead charge.
The CAPS+ Program Office also had a contract with ACS (via CEO/IT) to perform
application development work related to the CAPS+ Reports and Interfaces. This was
one instance where the CAPS+ Program Office expected CEO/IT to directly manage
ACS resources to achieve the successful completion of these critical application
elements. However, through a variety of miscues, these efforts failed, significant time
and resources were wasted, the schedulewas delayed, and the application development
work was shifted to a different contractor.

It should be noted that there are two recent exceptions to this trend: the Electronic
Fictitious Business Name (EFBN) project and the Hectronic Recording Delivery System

(or SECURB project, both of which were funded by the Clerk-1 1 EQUEIT Uz Uw. I |

both instances, BISmanaged ACS application development resources successfully to the
satisfaction of the Clerk-1 | EQUEI] Uz Uw. i | PEI
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In addition to the overall reduction in demand for Application Development services,
the BISunit has historically under -recovered its costs, placing further cost pressures on
other service units of ISF 289, such as Network/Platform Services. For example, as
noted above, BIS spent approximately $13.7M in FY 07/08, yet only recovered $12.0M in
revenue, creating an operating deficit of approximately $1.7M. Similarly , in FY 08/09
BIS spent $10.9M, but collected only $9.4M in revenues from agencies/departments,
creating an operating deficit of $1.4M. The reasons for this under-recovery of costs
include (1) volatility of agency/department demand for services (outside o i w" $. ¥ ( 3 g
control), (2) a lag in the reduction of contract resources commensurate with declining
EIl OEOEwpPDPUIl POw" $. ¥y (3ZUWEOOUUOOAOQWmt Awi PRI E
commensurate with demand for services, and (4) inadequate control over ACS costs
relative to ISF charge rates

To manage this situation, BIS could be playing a more proactive role in conducting
strategic application planning and business analysis of the Countywide portfolio of
applications to identify application developm ent opportunities that would benefit
multiple agencies/departments. While there is a forum for such discussions in some IT
Governance groups (e.g., Application and Data Architecture Group) , to date, CEO/IT
has not put forward any formal proposals in this regard. The audit team confirmed that
historically ACS played a more active role in communicating with and marketing
application services to agencies/departments. However, several years ago, CEO/IT

wE
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communicate with agencies/departments only via CEO/IT management. Unfortunately,
subsequent to that decision, CEO/IT has not developed a marketing or strategic
application plan for application development needs Countywide, despite ! ( 2 Z w
continuing under -recovery of costs.

Taken together, all the aforementioned trends have diminished the need for a BIS
Service Unit. Unless CEO/IT intends to develop a strategic application and marketing
plan to revive demand for this service, all ACS resources should contract directly with
agencies/departments, without paying for CEO/IT administrative overhead.

Recommendation 13: Merge BIS management into the PMO and BIS/Information
Resource Management staff int o Network & Platform Services. BIS/IT Process &
Quality Assurance responsibilities should be assumed by the PMO.
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Network & Platform Services (NPS)

The NPS unit of CEO/IT provides five major services to agencies/departments: (1)
access to the Wide Area Network (WAN)/Internet, (2) Network Security, (3) Server
Maintenance (SLA), (4) Storage Area Network (SAN) capacity, and (5) technical support
for agency/department server-related projects. The first two cost centers are charged to
all agencies/departments on a per email per month basis (with the exception of the
21T 1T UDI I zUw#1 x EUU Obelow)uahdHere is (it Gofatilit) i thé demand
for these services. The other three cost centers, however, are charged only to
agencies/departments that avail themselves of the service.

e With respect to Server Maintenance, CEO/IT has nine major customers, who
house a total of approximately 232 servers at the Data Center. The largest of
these customers are Assessor, AuditorController, CAPS+, Clerk-Recorder,
Probation, SSA, TreasurerTax Collector, and the PTMS project. These customers
rely on CEO/IT to provide a general level of monitoring and maintenance for the
servers, and in exchange, customers pay CEO/IT approximately $647 per server
per month.

e The storage capacity in the CEO/IT SAN is available to agencies/departments on
a per gigabyte per month basis. The largest users of this service are Assessor,
CAPS+, and SA.

e Lastly, the technical support for server-related projects is available to
agencies/departments at approximately $90 per hour.

In FY 08/09, CEO/IT implemented an entirely new service rate structure and as a result
does not have consistent/comparable historical records of service demand. Thus,
demand can only be measured beginning in FY 08/09. Ths short timeframe
notwithstanding, the trends in customer demand for the three customer -driven service
areas (SAN, Sener Maintenance, and Server Project Technical Support) are as follows:

e Demand for technical support for server -related projects declined significantly
from FY 08/09 to FY 09/10 (by approximately 35% or 6,900 hours), and a further
decline is expected from FY 09/10 to FY 10/11 (approximately 15%). The
associated revenues from these services dropped from $1.8M in FY 08/09 to a
projected $1.1M in FY 09/10.

e Demand for storage capacity in the CEO/IT SAN increased drastically from FY
08/09 to FY 09/10 (nearly D0%), and a slight increase is projected from FY 09/10
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to FY 10/11 to accommodate the CAPS+ Financial, ClerRecorder ERDS, and
ATS systems. The associated revenues from these services increased from $331K
in FY 08/09 to a projected $690K in FY 09/10.

e Demand for Server Maintenance at the Data Center increased from FY 08/09 to
FY 09/10 (by approximately 21%), driven largely by the build -up of open system
environments associated with large data system projects (i.e. CAPS+, ATS,
PTMS) and the SECURE projectfrom the Clerk -Recorder. Despite this ramp up,
there is a 15% decline projected from FY 09/10 to FY 10/11 as customers such as
PTMS and Clerk-Recorder scale back the level of monitoring/maintenance on a
number of non-critical servers in order to save cods. The associated revenues
with this service increased from $1.7M in FY 08/09 to a projected $1.9M in FY
09/10.

For details regarding cost recovery of different business lines of CEO/IT-NPS, please
refer to Appendix C.

Finding 14: The Network and Platform Services unit of CEO/IT, a core, mission -
critical service for agencies/departments, has been forced to reduce

resources to problematic levels, largely due to operational and charging
anomalies that have developed in other areas of CEO/IT over the las t
three years.

The positive progress in technical operations within CEO/IT during the last 12 -18
months, noted earlier in this report, has been counteracted by financerelated challenges
that have put pressure on the entire ISF 289. These challenges, etailed below, can be
attributed to both endogenous forces (i.e., broader budgetary constraints), as well as
internal decisions made by CEO/IT Executive Management:

e Charging Methodology: Going into FY 08/09, CEO/IT Executive Management
decided to change the charging methodology for recovering costs pertaining to
Network Services (i.e. access to the Wide Area Network/Internet). Historically,
CEO/IT charged based on the number of Internet Protocol (IP) addresses within a
particular agency/department . After performing benchmarking and research,
CEO/IT decided to instead charge based on the number of email addresses
within a particular agency/department.  For agencies/departments that had a
number of personnel with email addresses, but without assigned one-to-one
personal computers or laptops (e.g., the Sherif-Coroner Department) this meant
a significant increase in monthly costs for access to the County Network. To
illustrate the impact of such a change, the SheriffiCoroner Department/Agency

Final Report
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060 (OCSD) went from paying $462K in FY 07/08 to paying $1.4M in FY 08/09.
As a result, OCSD in particular protested the change during FY 08/09 and
requested that CEO/IT only charge them for email addresses of the
approximately 232 administrative personnel that utiliz e many of the County
internal systems (e.g. VTIl, CAPS+, ERMI), rather than for all 3300+ personnel in
OCSDd ww3i 1 w" $. z Uméké thebaBjlstmenbfér thédrkining portion
of FY 08/09, butdid agree to make a change in FY 09/10 Thus, in FY 09/1Q
OCSD has been chargedonly for those approximately 232 emails that pertain to
administrative personnel, and consequently their costs have decreased
significantly (projected to be only $108K for the entire fiscal year). The resulting
drastic reduction in revenue caused CEO/IT to (1) increase the rate for County
Network Services charged to other agencies/departments from $34.47 per email
address per month to $38.82 per email address per month (a 12.6% increase), and
(2) to cut approximately $700K out of its Network/Platform Services budget for
FY 09/10. In spite of these impacts, CEO/IT has stated that they believe this is the
ExxUOxUDPEUI wOl Ul OEwi OUWET EUT DOT wOT T w211 U
for several reasons, including: (1) OCSD maintains its own separate network that
includes all of its own internal systems, (2) most OCSD staff do not use VTI for
timekeeping, but instead use an OCSD-specific system.

Use of Retained Earnings: As noted in the Task | report of this audit, as well as

in other sections of this report, CEO/IT began a practice in FY 08/09 of paying for

select norrinfrastructure -related projects out of the Retained Earnings from ISF

289. These earnings come fronfiscal year-end operating surpluses (i.e., revenues
collected from ET 1 OEDI UYEIl xEUUOI QOUUwWI RETT Ew" $. v (
08/09, CEO/IT spent $1.5M of Retained Earnings on four projects, the most
expensive of which was the eGov project, at just over $1M. In FY 09/10, CEO/IT

is projecting that it will spend $2.2Mon? 11 UEDOI EwW$S EUODOT Uw/ UO
again being the most expensive at $12M. Finally, as proposed in the FY 10/11
budget, CEO/IT plans to spend nearly $3M on such projects, with eGov ($1.4M)

and IT Sourcing Transition ($1.1M) constituting the bulk of the costs. Rather

than using these Retained Earnings to help reduce rates or defray costs for core,
mission-critical service areas (such as Network/Platform Services) or invest in
necessary infrastructure (telephone upgrade), CEO/IT has primarily used these

scarce resources in a fashion opaque to its customers (i.e., agencies/departments)

to fund the ongoing operations and maintenance of the eGov system. Not only is

this practice unsustainable, but it runs contrary to the message given to
agencies/dgpartments by CEO/IT from the outset of the eGov project, which is

that agencies/departments are not paying for eGov.

Di
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The aforementioned idiosyncrasies have negatively impacted ISF 289 financial
resources, which, in turn, has negatively impacted NPS sewice levels and exposed this
mission-critical component of Countywide IT to greater operating risks as described
below.

While NPS has been achieving greater efficiency as a result of better internal
organization and standardization over the last 12-18 months, a review of all relevant
documentation and CEO/IT management and staff interviews confirm that NPS has
been required to cut critical elements of its operation and is delaying important

activities indefinitely. For example:

e As a cost cutting measure in FY 07/08, CEO/IT disbanded the Network
Operations Center (NOC), which was the central monitoring entity for the entire
County network, across a variety of the NPS disciplines (WAN, Security, Server
Monitoring). As a consequence of this action, NPS ha been forced to become
more reactive and uncoordinated when dealing with network problems.

¢ NPS management conducted a labor analysis (as of June 2009), which
demonstrated that the workload for NPS was equivalent to almost 40 FTE
positions, but funding f or only 38 existed. This labor analysis also showed a

EEEOOOT woOi w?. UUUUEOEDOT v#1 i 1 Ulthbk& m NBS] UE U

totaling over 34,000 hours of work (or 16+ FTES). Since June 2009, NPS resources
have been cut even further, primarily in the f orm of a reduction in ACS contract
staff. For the 12 months ending June 30, 2009, the average ACS FTEs per month
in NPS was 35.2. For the first 8 months of FY 09/10, the average ACS FTEs per
month in NPS was 27.3, a reduction of almost 8 FTEs.

e CEO/IT management demonstrated to the audit team that the Security element of
NPS is understaffed by at least one FTE, relative to the current workload. With
the recent implementation of an intrusion protection/detection service, staff
workload has increased as the number of protection/detection alerts to respond
to has increased.

In sum, the financial decisions made by CEO/IT Executive Management have had
significant opportunity costs to a core infrastructure service (NPS), forcing it to operate
with fewer staff resources,which has created a higher degree of operational risk, while
ISF Retained Earnings are being used for projects/initiatives that agencies/departments
do not consider critical .

Final Report
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Recommendation 14: Focus resources onsecuring adequate core, mission-critical
services for agencies/departments , such as Network Platform Services, before
pursuing other non -core activities.

Security

Finding 15: The County Information Security Officer (CISO) has the ability to

conduct individual investigations without the express written
authorization from a Human Resources or Departmental Manager.

In speaking with CEO/IT security personnel, the audit team conf irmed that there is no

formal requirement for the CISO to obtain written authorization from either Human
Resources or Departmental management prior to initiating an investigation of an
DOEPYPEUEOzUw DOI OUOEUDOOwW Ul ET 60O OTeteuisEani E VY H
unwritten and in -practice rule that no such investigation should occur without HR
authorization, t here should be a formal control in place that protects all parties from
frivolous or groundless investigations.

Recommendation 15: Create a formal policy mandating that the CISO obtain HR or
Departmental authority prior to initiating any investigation of County personnel.

Resource Planning

Another key management process is the planning and monitoring of staff resources
across a variety of project and operations/maintenance activities. When done
effectively, resource planning helps management allocate scarce staff resources in a
manner that accomplishes the highest priority tasks and minimizes internal
inefficiencies/redundancies.  Resource montoring is also an important tool for
managers to ensure a balanced workload with sufficient coverage for all important
assignments.

In 2007, CEO/IT purchased Clarity, an IT Portfolio Management application/software
tool that includes resource management functionality. However, as previously
discussed in the PMO section of this report, many of the foundational management
processes were not in place to make effective use of this tool. To illustrate,as noted,
prior to the arrival of t he current CTO and the implementation of the Clarity resource
management tool, CEO/IT did quarterly resource planning on large MS Excel
spreadsheets In addition, some CEO/IT staff used MS Project to plan for upcoming
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tasks and operational responsibilitie s. This approach did not afford a timely, aggregate
view of resource needs and allocations

In response, in FY 09/10, CEO/IT took several steps to address this issue:

e The PMO Manager and the CTO began conducting biweekly resource planning
meetings to review planned staff allocations to various IT projects

e CEOI/T loaded all projects and Maintenance & Operations activities into the
Clarity tool

e The CTO established project priorities to guide the allocation of scarce resources

Alongside these recent improvements to formalize Resource Planning, there arealso
some opportunities to improve both the planning and tracking of staff time.

Finding 16: CEO/IT has not yet documented formal resource planning procedures

and has not refreshed cri tical resource planning documents, such as the
Operating Plan.

The recently established resource planning meetings and associated resource planning
screens in Clarity are a step in the right direction. However, t hese meetings are focused
primarily on pro jectrelated activities, in large measure to ascertain and monitor the
significant number of ongoing, concurrent projects that have infrastructure
implications. Consequently, there is still some confusion among ACS contract staff
about how to balance projectrelated responsibilities with day -to-day O&M tasks,
especially for those staff that have both project and O&M responsibilities . In a related
issue, CEOI/IT is still undecided as to whether to use Clarity across the CEO/IT
organization or to use other tools. Some managers prefer the Clarity tool and others
prefer to extract information from Clarity and manipulate data in MS Excel or other
applications.

Another area of concern is that the Operating Plan, the foundational document for

resource planning, needs to be a living document and refreshed prior to the budget
process to reflect any planned operational changes and needs.
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Recommendation 16: (a) Refresh the Operating Plan at least once a yearprior to the
budget process. (b) Maximize the efficiency and effectiveness of resource planning
meetings by discussing and documenting a set of formal procedures that drive the

preparation for and execution of resource planning within CEO/IT. Examples of
procedural questions that should be explicitt y addressed in the documentation
include :

- Who are the necessary participants in resource planning meetings?
- What information/dashboards need to be reviewed at each meeting?

- How should this group interact with the Operat ing Plan document and how often
does the document need to be refreshed?

CEO/IT may also want to use the existing governance process or informal discussions
with agencies/departments to collaborate on effective resource planning
tools/strategies.

Finding 17: Most CEO/IT managers do not track actual staff resource hours against

planned allocations, and in some instances, County staff utilization is
not tracked at all.

It is important for any organization to track and retroactively examine how st aff time
has been spent relative to what was planned. Currently CEO/IT has two different tools
for tracking staff time: (1) County staff in CEO/IT bill their time to specific job numbers
Ul EOwWEUl wi UUEEOPUT T EwbOwUT T w" OROACS zobtradibBO1 O1|1
bill their time to specific work requests that are established in a CEO/IT standalone
system called the Electronic Labor Verification Information System (ELVIS). However,
because many CEO/IT staff code their time to generic, catchall job numbers, these
reports would not necessarily be helpful in assessing true workload and utilization.
Rather than fixing these business process/workflow issues (i.e., establishing and
requiring all CEO/IT staff to code their time to more detailed job cod es by specific
projects/activities in VTI, and extracting/summarizing utilization data from ELVIS),
CEO/IT has beenincorrectly focusing on only the modifications to the Clarity system
that create interfaces between VTI and ELVIS in order automate the workload and
utilization analysis ; it is more critical for CEO/IT to fix the timekeeping procedures first,
then focus on systems to automate the process.

The primary impact of this approach is that, to date, with the exception of the
Application Services Unit (which does track utilization for all ACS resources), CEO/IT
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has not been tracking, analyzing, and reporting on County staff workload in any formal

way. Though there is a pilot effort to track actual hours for 15 operational activities

(e.g., Security Operations & Maintenance, LAN/WAN Maintenance Support ), and an

effort is planned for FY 10/11 to add job codes to the VTI time tracking system, CEO/IT

does not currently have an accurate understanding of how its staff Ul UOUUEIT Uz wU
actually spent. The problems that arise from the inadequate tracking of actual hours are

as follows:

e CEO/T does not have the data necessary to inform and substantiate staffing
increases or decreases

e To meet budget reduction requirements, CEO/IT might reduce (or may have
reduced) staff resources in the wrong areas, negatively affecting operations.

¢ Bill rates for IT services to agencies/departments may not reflect the true cost of
providing the service, resulting in agencies/departments being over or
undercharged for services.

e Some staff resources may be under or overutilized .

On another front, the IT Sourcing effort currently in process will change the staff ing
resource landscape in 2011. Going to the proposed Managed Services contract will
mean that CEO/IT will no long er have responsibility for the allocation of contractor
responsibility for managing contractor staff, CEO/IT may no longer need to use Clarity
to the extent that is currently envisioned. Also, as part of the Sourcing effort, CEO/IT
PPOOWET wEI Ul UOPOPOT whbUUwW?UI UEDPOI EwbOUT EOPAEU
resources that will remain following the transition to the new Managed Services
outsourcing model. To help CEO/IT understand its County staffing needs under this
new model, CEO/IT should immediately begin tracking actual utilization for County
staff, forgoing the use of Clarity if need be (note: the ability to track actual resource
utilization in Clarity is not currently functional, and job codes have not yet been
established in VTI).

Recommendation 17: Immediately b egin tracking actual utilization for County staff,
using manual tracking mechanisms (e.g., excel spreadsheets), if needed, and establish
simple re ports that assist management with workload and resource analysis.

»
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Administrative and Financial Operations

Similar to its operational functions, the administrative and financial management
processesof CEO/IT have made significant progress in some respects, but there are also
notable opportunities for improvement, especially in the area of disclosure.

Multiple agency/department interviewees noted that the billing for services provided
by CEO/IT has improved over the last few years, with greater detail available and more
precise tracking of services rendered. To this end, CEO/IT has implemented a detailed
planning and monitoring process to ascertain service demand from the different
agencies/department. Prior to each fiscal year, CEO/IT Finance staff meets with IT
Managers and Directors of Administration from the eleven largest County
agencies/departments to obtain planned usage for the upcoming year across the suite of
CEOI/IT services (telephones, application development, network access, server
maintenance, storage capacity, etc). Specific planned service units (e.g. hours,
gigabytes, number of servers per month) are recorded and monitored for all County
agendes/departments throughout the year. CEO/IT Finance then revisits the eleven
largest agencies/departments midway through the year to see if their demand is
expected to change significantly during the second half of the year.

In conjunction with improved service demand planning and trackin g, CEO/IT Finance
also conducts monthly meetings with CEO/IT management in order to review in detail
the budget to actual progress for each service unit within CEO/IT. This monitoring
practice has been especially critical during the last two fiscal years, as
ET1 OEavEI xEUUOI OUwWET OEQEwi OUwUIT UYDPET wi EVwIi QUE
budgetary constraints.

These improvements notwithstanding, a problematic level of disclosure remains in how
CEOI/IT allocates, spends, and reports spending in ISF 28 and Agency 038 (Data
Systems Development Projects). The following is a brief overview of ISF 289 and
Agency 038:

¢ Internal Service Fund 288 This Fund is used by CEO/IT to provide and charge for
a variety of IT services to County agencies/departments, auch as: Internet access,
telephone services, hosting of hardware at the County Data Center, staff
augmentation by contractors for IT services, and IT project management. Unlike
General Fund operations, whose unspent/unencumbered allocations typically
flow back into the General Fund as Fund Balance Available, Internal Service
%UOEUWEEEUOUOEUI wEwWUI xEUEUI w?11 UEDPOI EwS EUC
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services to other County agencies/departments. As such, the controlling agency
(in this case CEOI/IT), has a fiduciary responsibility to manage fund resources in
a transparent and accountable manner.

e Fund 100/General Fund, Agency 08Bata Systems Development)This Agency was
formed to fund the planning and implementation phases of large systems
development projects. Once these projects are implemented, they shift into the
operations and maintenance phase, and project budgets are moved to specific
agency/department operating funds for management.

Finding 18a: For ISF 289, CEO/IT has charged agencies/departments for
infrastructure related services, assuming a certain level of

capital/infrastructure spending, but has historically under -spent this
budget by a significant margin

For the three fiscal years 06/07- 08/09, CEO/IT ISF 289 budgeted $3.4M, $5.1M, and
$3.6M, respectively, for Maintenanceof Equipment (Object 1300 and Equipment(Object
4000. ISF 289 charges gencies/departments directly for anticipated equipment
maintenance costs (Object 1300), and hough agencies/departments are not charged
directly for most planned equipment purchases (Object 4000)for the upcoming fiscal
year, they are charged a depreciation amount, which is meant to be aggregated and
used when new equipment is needed. For example, during the three fiscal years 06/07
08/09, ISF 289 customers were charged $2.4M, $2.1M, and $2.3M, respectivelyor
depreciation. A review of actual spending illustrates that CEO/IT spent or encumbered
$2.4M, $2.9M, and $1.4M in each fiscal year, respectively. In aggregate, over the three
year period, while $12.1M was budgeted and $9.8M was charged to
agencies/departments, only $6.2M was spent on capital infrastructure (maintenance or
equipment).

One key businessarea that has routinely under-spent its capital budget is Telephone

Services (OCTNET). For the three fiscal years 06/07 through 08/09, CEO/IT budgete@d

total of $4.1M for Telephone Equipmer({expenditure object 4000) and Maintenance of
Equipment(expenditure object 1300). Agencies/departments were charged a total of

$4.5M.  Yet, in actuality, CEO/IT only encumbered/expended $793K in these

expenditure objects.

Any fiscal year-end surplus revenue was used by CEO/IT in one of two ways: (1) to

fund other non-capital costs in the same fiscal year or (2) to further build the ISF 289
Retained Earnings balance.
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Finding 18b: CEO/IT has funded the operations and maintenance of ongoing non -

infrastructure initiatives and projects out of ISF 289 Retained Earnings
without informing agencies/departments.

Although CEO/IT has budgeted and collected significant sums of money for
infrastructure equipment and maintenance spending in each of the fiscal years FY 06/07
t FY 08/09 CEOI/IT staff confirmed that there was a conscious decision made by
Executive Management several years ago to cease any significant telephoneelated
infrastructure refresh or replacement spending. This decision is troubling from at least
two standpoints : (1) the current PBX telephone system used by the County has been at
the end of its useful life for a number of years, as has the current voice mail system,
both of which are identified in the detailed capital refresh and replacement plan and (2)
despite having no plans to make any major telephone replacements, CEO/IT has
continued to over -recover its costs from its customers for the past several years

Another important issue is the current shortage of funds to pay for the telephone
upgrade (Voice over Internet Protocol) proposed for implementation in FY 10/11. One
would expect that in light of the lack of capital spending during the previous three
fiscal years, as well as the overrecovery on costs, there would be available funds within
ISF 289 (ratrer than using General Fund Agency 038) to pay for telephone infrastructure
refresh or replacement projects, or alternatively to jumpstart the VoIP initiative.
However, the audit team has confirmed that going into FY 10/11, there are minimal
(<$1M) remaining reserves set aside to fund either of the aforementioned alternatives.
As has been previously noted in both the Task | and this Tasks IlI-V audit report, much
of the Retained Earnings (approximately $3.6M) has already been or will be spent on
the eGov project (between FY 08/09 and FY 10/11).These financial decisions have not
been discussed with agencies/departments (the paying customers) or the Board

Recommendation 18: Establish a formal policy that requires consultation with and
approval from the IT Governance structure prior to the use of ISF 289 Retained
Earnings.
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Finding 19: The components of indirect overhead charged by CEO/IT to

agencies/departments in ISF 289 have not been proactively and clearly
disclosed to agencies/departments.

In addition to the use of ISF 289 Retained Earnings for projects that have not been
communicated with and/or supported by agencies/departments, CEO/IT has similarly
included cost elements in the indirect overhead charged to agencies/departments that
apply pri marily to CEO/IT -driven projects. As a result, there is general confusion and
frustration among agencies/departments about the justification for " $ . ¥ ( 2% U
overhead charge. One such overhead component is the ongoing costs related to the
Clarity portfol io management tool. Though the upfront $393K cost for the purchase of
the software was properly paid for through Agency 038 in FY 06/07, the subsequent
efforts to make Clarity more usable within CEO/IT ( at an estimated cost of at least
$500K from FY 08/09 projected through FY 10/11) have been paid for out of the
administrative overhead pool in ISF 289 charged to agencies/departments. To date,
only CEOI/IT is actively using the Clarity tool to help manage its IT operations . To
complicate matters, CEO/IT has only just begun to see some resource planning benefits
within the last 12 months, and significant and costly application modifications are still

in process.

Another example of problematic disclosure is the current proposal by CEO to move
" $. ¥ ( 3pdMahdgénent Office (PMO) from General Fund Agency 017 (Unit 3050)
to ISF 289, beginning in FY 10/11. Although CEO/IT expects that a portion of the
associated staff time/salaries & benefits will be offset by charges (either back to the
" (. zUw @I Agénkyl 038, or directly to agencies/departments), there is still
approximately $500K of cost that will have to be absorbed by the Overhead Cost Pool of
ISF 289. Prior to this action, CEO Budget instructed agencies/departments to build their
budgets assuming an 11% indirect overhead charge. However, due to this recent
change, agencies/departments will be charged 12% for FY 10/11. In essence
agencies/departments will be collectively paying $500,000 of additional non-billable
staff costs over the course of FY 10/11 as a result of this change. This change was not
discussed via the IT Governance process the Ilone means for notifying
agencies/departments of the justification for this change was a reference made by
CEO/IT at the April 2010 Financial Managers Forum. Agencies/departments were
notified that it will be necessary to adjust their budgets as part of the 1st Quarterly
Budget Report in order to account for this change.

17 The extent of agencies/departments use of Qarity is updating project information for the IT Quarterly Report. Clerk -Recorder is
also looking into using Clarity for its SECURE Electronic Recording Delivery System (ERDS).
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Recommendation 19: Develop a formal, annual review session of ISF 289
Administrati ve Overhead costs with agencies/departments.

Finding 20: CEOI/IT has reallocated money between Agency 038 (Data Systems

Development) projects without notifying or seeking approval from the
Board of Supervisors .

General Fund Agency 038 (Data Systems Development) is a budgetary mechanism that
was established to fund the planning and design phases of specific Enterprise IT system
projects. Once project implementation occurs, those projects with Countywide benefit
and ongoing operations/maintenance costs should transition to and become funded via
ISF 289 either through building onto existing charges or through the creation of a new
charge to users of the service. There are no staff positions assigned to Agency 038The
authority for allocating monetary resources in Agency 038 rests with the CIO.

As part of the Information System Request portion of the Annual Budget Process, the
Board of Supervisors approves a slate of projects to be funded at specific dollar
amounts during the upcoming fiscal year. Some of these projects are managed by
agencies/departments (ATS, PTMS), while others are managed by CEO/IT (Disaster
Recovery, eGovt Phase |, Regional Wireless). Prior to FY 06/07, monies in Agency 038
were used primarily for a few large, critical IT systems (ATS, PTMS, CAPS Legacy).
However, beginning in FY 07/08, CEO/IT began to fund many more projects out of
Agency 038 (noted in Task | audit report). Agency 038, like all agencies/departments, is
currently permitt ed to make budgetary transfers between Budget Units (formerly

2. UT U2 Awxl Uwi RDUUDOT wEEEOUOU D &ontrotled, Gmisich Uw Ul

actions should be accompanied by appropriate documentation and official budget
transfers in order to ensure transparency and proper disclosure.

Prior to FY 07/08, CEO/IT was responsible for executing budget adjustments within
Agency 038; however, the audit team has confirmed with CEO/Budget that becauseof
" $ . ¥ (iBproper accrual practices (which artifici ally inflated the funds available in
the following fiscal year), CEO/Budget took control of the budget management
responsibility for Agency 038 beginning in FY 07/08. In addition, though CEO/IT
submits budget transfer documents for all transfers within Ag ency 038, these transfers
have not always been vetted with impacted agencies/departments or the Board of
Supervisors, prior to the decision. Without this notification there is no method by
which the Board will know that money approved for specific project s during the annual
budget process is actually spent as directed.
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In one instance, the ePages project managed by the Public Administrator/Public
Guardian (PA/PG) Office, which was originally funded at $500K in FY 07/08 and $500K
in FY 08/09 (total of $1M), had its overall project funding cut by $250K between the 2
and 3¢ Quarters of FY 07/08. The audit team confirmed that this action was taken by
CEO!/IT without discussing the project implications with PA/PG. In addition, no budget
transfer document exists for this reduction. In another example, a review of budget
transfer documents in Agency 038 demonstrates that between January 3% and February
14n 2008, two Agency 038 projects (an IT Security Audit & Threat Assessment and the
Enterprise Architectur e project) had over $728,000 of funding redirected to support the
escalating costs of the eGovPhase | Project. Not only was the Board not formally
notified of the reduction to these two projects prior to the transfer, but the Board was
also not notified of the significant increased costs of the eGov project until February 26
(via the IT Quarterly Report), after the transfers had already taken place. In the budget
transfer document from the Enterprise Architecture project, no explanation was
provided by C EO/IT, and in the transfer from the IT Security Threat Assessment, the

EUUDOI UUWOENT EUDPYI Ubd? ww

In light of the fact that the Board of Supervisors approves specific dollar amounts for
particular IT projects in Agency 038 during the annual budget process , it is important
that the Board and agencies/departments are not only made aware, but are also
supportive of any significant transfer of money between projects. Both the unique
nature of Agency 038 (as a collection of preapproved IT projects) and the recent history
of these significant transfers calls for additional monitoring and scrutiny.

Recommendation 20: CEO/IT and CEO/Budget should implement a policy specific  to
Agency 038 which presents criteria and dollar thresholds for notifying or obtaining
approval from the Board of Supervisors regarding proposed budget transfers
between Agency 038 projects.
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Task 1V: Review CEQO/IT Performance Measurement

As a major County cost center (over $150 million annually ), information technology
demands significant scrutiny and oversight . Key to ensuring that public resources are
UUI Ewl T T 1T EUDPY]I CAwEOEwWI i i PEPI OUO0awbUwUI Aw" OU
strong IT performance measurement program allows County leaders to align IT
activities with business needs and highlight areas of improvement.

( OwUT PUW3EUOOWUT I wEVUEPUwWUI EQwUI YPI PUWEOGE wI VY
activities in several areas:

A. CEOI/IT oversight of Countywide IT activities
B. CEOI/IT performance (including the ACS contract)

(@]
(e}
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A. Countywide IT Oversight

One of the primary value-EEE]l EwUI UYPEI UwxUOYPEI EwEawEODa
group is the continual assessment of operational effectiveness and efficiency in IT.
Though CEO/IT does not directly manage agency/department IT operations in the

" O U O U acentralizéd IT environment, there is still a clear oversight role to play with

respect to performance measurement and assessment. In a previous section of this

report, the audit team discussed the fiscal oversight exercised by CEO/IT over
agency/department IT expenditures. This section evaluates whether CEO/IT has
sufficient metrics and monitoring procedures in place to oversee (1) Countywide IT
productivity and (2) the efficiency and effectiveness of agency/department IT
operations.

Finding 21: As the central organization for Countywide IT efforts, CEO/IT should
be establishing performance measurement standards, templates, and

targets for agencies/departments and gathering data on the performance
of Countywide IT ; to date, CEO/IT has not made any substantive
progress in this area.

In an effective performance measurement program, an organization must establish a set
of metrics and the procedures for gathering relevant data. CEO/IT has indicated that its
reluctance in this area has been driven by its <eensitivity to infringing on
agency/department operations. However, the facilitation and collection of performance

|56
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metrics would not equate to telling agencies/department how to run their operations .
Moreover, the move to a more robust, comprehensive performance measurement
system is a Countywide initiative (the Balanced Scorecard)being spearheaded by the
"$.zUwOi i PEl ww UWUUET Owbd U wb Bumk & tdddeproariives E OO P B (
role in establishing IT performance metrics throughout the Coun ty, as well as in
aggregating, assessing, and reporting the results. A prime opportunity to establish
these metrics was the Countywide IT Strategic Plan; however, as noted in the Task Il
audit r eport, the proposed Plan document did not set out any perform ance metrics for
assessing the success of the Countywide IT goals and strategies.

An insufficient knowledge of agency/department IT operations, as well as a lack of
"OUOUaPPE]l w(3wxi Ul OUOEOET woOl EVUUI wbOl PEDBUUW" 9
review and evaluation of agency/department requests for Board approval of IT resource
EOOOEEUPOOUOWEOEWUOEI UUUPOPAT Uw" $. v(3ZUwWUUUE
clearinghouse for all major IT decisions.

Recommendation 21: CEO/IT should use the IT Gov ernance structure to
collaboratively develop a set of Countywide IT performance metrics and a
method/means for aggregating and reporting the results.

As a corollary to performance measures, CEO/IT could also be conducting IT
performance audits/assessmens of agency/department IT operations to provide
suggestions for aligning these operations with industry best practices. For a short
period, CEO/IT offered this service to agency/departments for the purpose of providing

PEOOUDPOUOUUWDOx U O Yds, dowdvar, QEOKT NG I0rigdy Prévides these
Ul UYPET UBww3T DUWEUUI UUOT OUwOUW?EUEDPU> wi UOEUDC
several mutual benefits: (1) CEO/IT would learn agency/department IT operations in
more detail, (2) a joint effort build s collaborative momentum, (3) CEO/IT can gather and
aggregate important decision-making information, (4) CEO/IT can identify and share

Countywide IT best practices and functional expertise, and (5) existing variations in
guality and performance can be brought up to a Countywide standard.

B. CEO/IT Performance Measurement

CEO/IT has initiated some soft performance measurement activities for its own
organization. For example, during 2009 CEO/IT management went through a self-
assessment processrating each of the 120+ Key Result Areas (KRA) identified in
"$.¥(3zZUw. xI UEUDPOT w/ OEQuwmi 81 d0w! OEVUEwWOI w2 U x|
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Planning, IT Research and Development) based on the Capability Maturity Model
Integration (CMMI) 8 Ex x UOEET z Usas bf Bmaturity Y13IEtial, 2 -Managed, 3-
Defined, 4-Quantitatively Managed, 5-Optimizing). AOUT OUT T w U1 1T w " $.
spearheaded the Countywide Balanced Scorecard initiative and CEO/IT led the
implementation of a performance scorecard software system to support the initiative,

OT 1T w" $. 7z lboniclly i(iBckiding CEO/IT) has not implemented the Balanced
Scorecard or used thesoftware®®. This is concerning because CEO/IT by the nature of

its business and access to data and technologly should lead by example and be at the
forefront of performance measurement.

The following sections examine CEO/IT performance measurement in more detail
regarding its Project Management Office, Technical Operations, and ACS contractors.

Project Management Office (PMO)

IT Project Performance

The primary project performance measures utlized for CEO/IT -driven projects are
budgetand schedulemetrics. Budgets and schedules for all CEO/IT-driven projects, as
well as agency/department-driven projects costing more than $250,000, are tracked
using the Clarity portfolio management application. The status of all projects

Countywide costing more than $250,000 are reported to the Board of Supervisors via the
IT Quarterly Report.

Finding 22: CEO/IT does not measure IT project pe rformance beyond schedule and

budget metrics. Specifically, CEO/IT does not measure actual vs.
projected benefits anticipated from project business case analyses.

For all projects requesting General Fund Agency 038 monies, the Information Systems
Request (ISR) processis utilized, requiring the submitting agency/department to
provide a business case for the request. This includesproviding the background of the
project, the expected business benefits, the expected costs of the project, possible risk,
Return on Investment (ROI), and payback period. In addition, regardless of funding

18 CMMI a trademarked process improvement approach that provides organizations with the essential elements for effective process
improvement

19 Agencies/departments that have implemented the Balanced Scorecard software include: Probation, TreasurerTax Collector, OC
Parks, OC Community Resources, OC Public Works, and OC Waste &Recycling (nearly complete). Agencies/departments that plan
to implement that software in the near future are Registrar of Voters and Child Support Services.

4
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type, all CEO/IT-driven projects that are estimated to take 500 or morework hours
require the completion of a business case and project plan.

It is important from both a p roject performance and a learning perspective that CEO/IT
compares the business case and project planagainst actual results. By conducting this
validation and tracking actual savings or benefits, CEO/IT can better estimate the costs
and benefits of future projects and measure the actual success of its projects and
initiatives. To date, however, most projects that are completed are not compared
against the original business case, including thosemeasurements that are most useful:
actual ROI and quantifiable benefits (e.g., actual cost savingy. As noted earlier in this
report, post-implementation reviews have not been consistently and/or thoroughly
conducted. Given that IT is a major County cost center, this evaluation process should
be standard operating procedure and is a critical deficiency for CEO/IT. Without these
metrics, it is difficult for stakeholders to adequately measure the succas and value of an
IT project, whether resources are used effectively, and whether additional money
should continue to be expended on individual projects.

Recommendation 22: Develop a more rigorous project performance measurement
process that includes the tracking of actual vs. projected benefits (e.g., cost savings
and process improvements) in an effort to measure the actual Return on Investment
of a project.

PMO Staff Performance

In total, since FY 05/06, the PMO has been engaged by agencies/departments to support
a total of $9M in Key IT Projects.

In FY 08/09, the PMO began measuring the performance of its Program/Project
Managers engaged to support agency/department-driven projects. At the end of each
project, agencies/departments are asked by CEO/IT to complete a Customer Appraisal
Form. To date, five Customer Appraisal Forms have been completed for the following
projects:

e Electronic Fictitious Business Name (Clerk-Recorder) - $37XK

e BidSync Implementation (Purchasing) - $3K

e Court Calendar Implementation (Child Support Services) - $172K
e Standard Data Record (SDR) Hardware Refresh (Assessor} $22K
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e SECURE Electronic Recording Data System (ClerkRecorder) - $768K (total of
$3M for all four application owner counties )

With the exception of one appraisal, the performance of PMO staff based on these
appraisals has met or exceeded customer expectations

Finding 23: While CEO/IT does measure the performance of its project management

staff on agency/department projects, there is no measurement of staff
performance on Enterprise IT projects driven by CEO/IT.

In addition to the $9M of agency/department-driven Key IT Projects, the
Project/Program Managers in the PMO have also managed $2M of major CEO/IT-
driven Enterprise projects. Given that these Project/Program Managers spend the bulk
of their time on high-dollar CEO/IT-driven Enterprise projects that involve many
different County stakeholders, CEO/IT should complete customer appraisals for these
projects as well.

Recommendation 23. Expand the use of post-implementation Customer Appraisals
for Enterprise IT projects.

Technical Operations

In conjunction with the many process improvements that CEO/IT has made in the
Technical Operations side of the organization, a number of performance metrics are
currently being collected at the Data Center, especially in the Service Desk and Network
Platform Services groups. In fact, a vital component of ITIL (the management
framework being implemented in the Technical Operations of CEOI/IT) is the
measurement of Key Performance Indicators (KPIs). Some of these metrics are collected
and reported in a user-friendly fashion, while others are only available for managers to
view on an as-needed basis.

Two of the areas in CEO/IT Technical Operations where performance measurement is
used extensively are Capacity Management (i.e., IT infrastructure is provided at the
right time, in the right volume, and at the right price) and Availability Management
(i.e., IT infrastructure is available for the provision of IT services). Since May 2009, the
CTO has tasked ACS with assembling an Availability Report and a Capacity
Management Report on a monthly basis. The groups of infrastructure that are covered
in each of these report include: Wide Area Network, Security, Storage, Email, Virtual
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Environment, P595 Systems, Mainframe, Data Center Power, Data Center Space, and
Telephone Services. These reports are presented t€EO/IT Executive Management and
are available for viewing on an internal CEO/IT website. Aside from data charts that
show metrics over time, the reports also provide contextual analysis and discussion to
further inform the reader. Though the bulk of information on these reports is currently
gathered manually, the creation and review of these reports is a positive step for
CEO/IT Technical Operations.

An additional bright spot with respect to performance measurement is Telephone
Services. AT&T, the primary subcontractor for these services, provides a monthly
2/ 1 Ul OUOEOET w 2 U Onoledesa & vartietlp lofbyiedr-to-date workload and
performance achievement data within Telephone Services.

Some areas for improvement in Technical Operations performance measures include:

Finding 24: CEOI/IT does not have a robust performance measurement system i n

place in the area of Server hosting.

An area in need of improved performance measurement is NPS/Service Level
Agreement (SLA) services (server hosting). Currently, agencies/departments have three
SLA choices when they house a server at the Data Center

e SLA1 =includes just providing power and floor space for the server

e SLA2 = includes SLAL plus the installation of any major operating system-type
patches (e.g. MS Windows)

e SLA3 = includes 24/7 monitoring/maintenance of the server by NPS staff. Within
SLA 3, which is the SLA typically chosen by most agencies/departments that host
servers at the Data Center, there are anumber of service level tasks and
associated metrics (30+)

Unfortunately, not all of these service level tasks are measured and reported on a
regular basis, either to CEO/IT management or to the agency/department customers
who are paying for these services. This peformance reporting is an opportunity for
CEO/IT Technical Operations to demonstrate the value it is providing for the price

agencies/departments are paying. Historically, large agencies/departments have been
reticent to relocate their servers to the OCDC because of performance, control,and cost
concerns. A robust performance measurement system in this area would be a positive
step toward demonstrating that performance issues should no longer be an impediment

to the consolidation of servers at the Data Center.
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Even in the areas of strong measurement and reporting, there are opportunit ies to
improve the usability of the infor mation. For example, one of the strongest areas of
NPS/SLA, in terms of measurement, is incident recording via the OCDC Service Desk.
When an agency has a problem associated with a hosted server under SLA3, then a
customer calls into the Service Desk. Currently, t here are a number of incident -related
reports for NPS that are available on the Data Center Help DeskIntranet site. However,
though the collection and reporting of this data is positive, much of the data either does
not tie to specific SLA metrics that are established in the MOUs with
agencies/departments or has not been aggregated and reported in a format that allows
for trend analysis. Such analysis is vital to tracking and demonstrating performance
over time, as well as establishing benchmaks going forward.

Recommendation 24: Review all existing performance metrics in the area o f NPS-
SLA services, add/consolidate where appropriate, and refine the reporting
mechanisms for this data. (see Appendix D for examples)

Finding 25: There is no central repository for CEO/IT Technical Operations

performance data.

Currently, much of the performance data collected within CEO/IT Technical Operations
is scattered in a number of different locations, on both the County Intranet
@?, EOEOUWI O OUOEUDPOOwW2aUU0l OUw1ll xOUUU? AWEOE w|UT
established website for internal use by CEO/IT Technical Operations. This situation
makes it difficult for managers to track performance and aggregate comprehensive,
organization -wide reports, which is a very time -intensive process. In addition, because
some of the web pages with performance data have overlapping information with other

web pages, there is greater chance for errors as information is being compiled. Lastly,
much of this performance information, including the new Availability and Capacity

reports, are not shared with agencies/departments in a proactive way. Given that these
reports touch on Countywide IT infrastructure, such as the Wide Area Network and the

Telephone Systems, it is important that agencies/departments receive this data.

Recommendation 25: Migrate all performance information pertaining to CEO/IT
including Technical Operations ,to Ew? " $. ¥ ( 3 w/ 1 webhpéys, Odabdlfate
the existing number of CEO/I T performance -related web pages on the County
Intranet, and share all relevant CEO/IT performance data with County
agencies/departments.




PERFORMANCE AUDIT OF CEO/IT ¢ TASKS Il - V REPORT Final Report

Contractor Performance Measurement

The County currently has an 11-year, $266 million contract with ACS, which expires in

)y UOT wl Y ww( OwobT T Owodil w "2zZwxDYOUEOwWUOOI w

with ACS, which stipulates that an incentive payment or penalty is allocated annua Ily
EEUI EwOOw "2z Uwxl Ui OUOEOET OwUI 1 wOUEEODOT
critical responsibility. The contract with ACS establishes a process for performance
measurement via a semrannual survey that is sent out to all agencies/departments. The
survey was developed collaboratively by ACS and CEO/IT. The annual average of
these survey results determines whether ACS will receive a performance incentive (up
to 1% of the estimated contract costs for the year) or be assessed a performance pengit
(up to ¥2% of the estimated contract costs for the year). Agencies/departments rate ACS
according to a number of criteria, which are weighted for importance, on a scale of 1 to
4, with 1 being the worst and 4 being the best; an aggregate score above 3 mailts in a
performance incentive, while an aggregate score 3 or below results in a penalty. The
historical performance averages of ACS and the associated compensation impacts are
included in the chart below.

Historical ACS Performance Survey Results
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Finding 26: CEO/IT and ACS have not conducted performance surveys as required

by the contract since FY 06/07.

For the first seven years of the contract, CEO/IT and ACS worked collaboratively to
refine the survey instrument and to identify responsibility for any problems noted in
the survey responses. Though the contract states that ACS is responsible for the
distribution of the surveys, CEO/IT and ACS had agreed that it was more appropriate
for CEO/IT to send out the survey and aggregate the results in order to ensure proper
independence controls. Midway through FY 07/08 (year 8 of the contract), CEO/IT
decided to adhere to the specific language of the contract and instructed ACS to
distribute the surveys going forward. However, in FY 07/08, no survey was distributed
to agencies/departments. CEO/IT documentation demonstrates that throughout this
fiscal year they communicated frequently with ACS about his problem, and yet no
survey was ever sent out. Then, for the first half of FY 08/09, ACS did distribute a
survey, but the survey had a number of problems, including a lack of consistency with
the x UDOUwal EUZUw@Ul UUPOOUWEOEWEOWDOEOUUI ECwWUE
08/09, again, there was no survey distributed to agencies/departments. Corsequently,
ACS went for two years without a performance incentive bonus/penalty, and the
CEO/IT went without a quanttative measure of its x UDOEUaw (3w EOOPUI
performance. Additionally, the Board of Supervisors has been without a formal
performance EUUT UUOT QU WOl wUOT T w" OUOUazUwWOEUT itidUw( JwE
unclear why CEO/IT was unable to resolve this issue with ACS, despite the fact that
both sides were actively involved. Clearly, the process was followed for the first seven
years of the contract with CEO/IT taking the lead on survey distribution and results
aggregation.

This situation is particularly troubling as some members of the CEO/IT Executive Team
have expressed dissatisfaction with ACS over the last several years, in whic case there
is a real incentive on the part of the County to collect the survey results in order to
substantiate and document any poor performance and assign the appropriate level of
financial penalty. Yet, it was not until FY 09/10 that CEO/IT and ACS succeeded in
collaborating to distribute a refreshed customer survey. The results of this survey are
still being compiled as of the writing of this report. Other than this survey, there are no
other means established for the formal performance measurementof ACS. The need for
such measures will become even more compelling as CEO/IT and the County pursues a
Managed Services outsourcing approach to the Data Center as well as a converged
Voice/Data Network.
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Recommendation 26: (a) Conduct benchmarking su rveys against other organizations
(private and public), to establish a robust set of performance metrics for all major
contractors, especially those with critical roles in the delivery of core IT services, and
(b) Report the results of these performance me asurements to the Board of
Supervisors and on the ?CEOQ/IT / 1 Ui O U OnelDdagepruat least an annual basis,
and incorporate the results into a broader Annual CEO/IT Report.

C. Research and Benchmarking

Over the past year, the Chief Technology Officer (CTO) has proactively undertaken
1T T OU0U0wWUOwWUIT Ul EVUET wEOEWET OET OEUOwW" $. v(3zUuwhC
Data Center performance. In July 2009, consultant Hewlett -Packard (HP) was engaged

to COOEUEUw Ew T Exw EOEGaUPUwW Ofl w "$. v(3zUw BOT YEU
Infrastructure Maturity Model (AIMM), which consists of five maturity stages 2. The
study rated the County against both the Public Sector industry and the desired maturity
level. HP examinl Ew " $ . ainfradtrutiute in four domains (Technology &
Architecture, Management Tools & Processes, Culture & Staff, and Demand, Supply &
IT Governance), finding that the County is currently in Stage 2 maturity
@?2UEOEEUEDPA&] E?2 Awli OU wrQibtnaidsu Woile e @rged) on Gelsinedd 1
UUETT wi OUwWUTT w" OUO0UawOi w. UEOGTT wbhUw?2U0EIT
recommended that the County first work toward moving from Stage 2 maturity to
Stage 3 maturity ? . x U D Qidthd néar #rm, aspiring to reach Stage 4in the longer
term.

I w
I w

In addition to the HP benchmarking study, the CTO recently procured Gartner IT Key
Metrics Data, which allows CEO/IT to benchmark key spending , staffing, performance,
and operational measures. An analysis Of w " $. ¥ ( 3z Uw x1I UltieseOEOE|l w
benchmarks is currently beginning .

For Enterprise strategic initiatives and projects, research and benchmarking is
conducted on a project-by-project basis. For example, in conducting business cases and
analyses related to the 3-1-1 Customer Service Center and Regional Wireless initiatives,
CEO/T staff and consultants researched other cities and counties that had undertaken
similar initiatives to understand costs and feasibility. Similarly, a consultant was hired
to conduct a gap analysis as part of the ITIL implementation.

20 Stage 1: Compartmentalized, Stage 2: Standardized, Stage 3: Optimized, Stage 4: Automated Service Oriented, Stage 5: Adaptile
Sourced Infrastructure
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Task V: Evaluate CEO/IT Communications

A major part of the scope of work for Tasks Il -V is to evaluate the quality of CEO/IT
communication with the Board of Supervisors, agencies/departments, the public, and
within its own organization.

Finding 27a The quality of communication between CEO/IT and its internal/external

customers has improved but still requires immediate management
attention .

A. CEO/IT Communication with the Board of Supervisors

CEO/T utilizes multiple mechanisms for communication with the Board. Examples
include: monthly Board Executive Assistant briefings, IT Project Quarterly Reports,
Board Meetings via Agenda Staff Reports (ASRs), memoranda, and adhoc
meetings/briefings. The audit team interviewed staff from each of the five Board
Offices regarding their perception of the quality of communication between their
Offices and CEO/IT. Perceptions were consistent across a majority of Board Offices.
The following is a summary of the opportunities for improvement that were expressed:

e Communications from CEO/IT to the Board tend to be unnecessarily technical,
heavy on jargon, and unsuccessful ininforming the audience.

e On several important IT initiatives/projects presented to the Board for approval,
requests are presented as urgent, without a proper foundation laid in advance.

¢ Information that is provided sometimes lacks sufficient business contextto help
the Board make inform ed resource allocation decisions.

e CEOI/IT has, at times, reacted in a defensive manner to input from the Board
which was confirmed by leadership within the County Executive Office and
within CEO/IT .

e CEO/T should communicate how proposed IT initiatives/p rojects are aligned
and/or linked with the Strategic Financial Plan and the Annual Budget process to
ensure that each initiative/project is financially accounted for and reviewed.
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The audit team evaluated two major mechanisms for CEO/IT communication with the
Board: IT Quarterly Reports and Agenda Staff Reports.

IT Quarterly Reports

IT Quarterly Reports were initiated in 2005 at the request of Supervisor Campbell.
Positive communication aspects of these reports include:

The reports provide the Board with a snapshot of the current status of IT projects
EOUUDPOT wa3zl kyoyyyaé

CEOI/IT has been responsive to requested changes in report format and content by
the Board.

Identified opportunities for improvement include:

After examining multiple examples of CEO/IT -driven projects that have been poorly
planned and/or executed (eGovernment, Clarity, OCid), as detailed in the Project
Management portion of this audit report, it is evident that the IT Quarterly Reports,
in many cases, fail to give the Board an adequatepicture of individual project status.

As validated in the Task | audit report, not all project costs are reported in IT
Quarterly reports. For example, on-going operations and maintenance costs, as well
as County staff-time costs, arenot reported .

The delay between the reporting period and its presentation to the Board (CEO/IT
targets 6-8 weeks, but sometimes it has been 2-3 months) has resulted in project
status information being stale at the time of Board presentation. Recent examples
are both the October ¢ December 2009 quarterly report, agendized on the March 2,
2010 Board meeting,and the January ¢+ March 2010 quarterly report, agendized on
the May 4, 2010 Board meeting, which state that the OCid project is? O-ime and
on-EUET 1 UO? wb T fad) expedantednmajorns@bAcks.

IT projects are not numbered and, at times, project names are changed. As a result,
it is difficult for the Board to track changes in project scope, schedule or costs.
Additionally, all project phases are not always r eported or appropriately
communicated (e.g., eGov).

Final Report
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Agenda Staff Reports and Board Presentations

Agenda Staff Reports (ASRs) and Board presentations areutilized by CEO/IT to inform
the Board about its most important activities and to provide the Board with the
information it needs to make important resource allocation decisions. Unfortunately,

CEOI/IT has struggled with effectively writing and presenting ASRs. Recent examples
include:

e CEO/IT ASRsdo not always disclose all relevant information required for the Board
to make informed policy and resource allocation decisions. Examples include the
initial efforts by CEO/IT for Board approval of an IT Sourcing strategy that were
postponed due to a lack of sufficient information pr ovided to the Board; and the
original April 20, 2010 ASR regarding a sole source contract with Vignette to migrate
the eGovernment delivery system a new (P595) platform that was continued due to
insufficient and inaccurate information.

e The March 2, 2010 Bard meeting discussion regarding a Regional Wireless grant

item.

e The March 30, 2010 Board meeting discussion regarding a proposed Countywide

Social Media policy illustrated " $. ¥ ( 3z Uw DOEEDPOPUaAaw UOwWwEOOH
EEEUI UUwUx1 EPI PEWET UEPOUWOT wlOT T wxOOPEaOwUI

Audit team interviews with CEO/IT staff at all levels also support the view that
improvement needs to be made in the quality of CEO/IT communication with the
Board.

B. CEO/IT Communication with Agencies/Departments

CEO/IT management uses a variety of methods to communicate with
agencies/departments, some of which include: meetings with the CIO, meetings with
other CEO/IT executives (e.g., CTO), memoranda, the IT Project Review Board, and the
IT Governance structure.

Audit research indicates that CEO/IT communication with agencies/departments has
been a long-standing concern:

Final Report
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In a July 2006 CEO/IT internal survey, CEO/IT solicitation of customer input,
multiple interviews cited communication and feedback mechanisms as
opportunities for improvement.

In October 2007, CEO/IT engaged a consultant (PA Consulting, Inc.) to perform an

ITIL gap analysis. As part of their analysis, PA asked County agency/department
customers to list their top complaints or areas for improvement relative to IT
services in order of priority 6 ww- UOET UwUT Ul T wOOwUT 1 woOHUU w

b E |

D OUI UOEOQWEOEWI RUTI UBEOAO? wOUOE lettived lehnd w OO u U1

A N N o~ s

In an effort to quantify current agency/department attitudes regarding this issue, the
following question was asked in a survey of agency/department executives and IT

ET1 OEa~vEI xEUUOI OUWEOQOEW" $. ¥( 3y > wuw

How would you rate the quality of communication
between your agency/department and CEQ/IT?

40%
35% 33%

30%
25%
20% g
16% 14%

15%
10%

5% 24

0% |

Poor Improvement Average Good Excellent
Needed

35%

In general, agencies/departments have noted that the frequency and tone of
communications between CEO/IT and themselves has improved since the prior CIO.
The quality of communication is rated highest by agencies/departments that interact
most frequently with CEO/IT, and by agency/department business leadership
(Department Heads/Directors of Admin istration).

Despite this progress, audit findings also show that there remain opportunities for
improvement .

DE
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First, the IT Governance structure and its individual groups were intended to serve asa
forum for agency/department collaboration. However, as previously discussed in the
IT Governance portion of this report there are a variety of obstacles that inhibit
meaningful communication/collaboration.

Second communication with agencies/departments was the most cited area for
improvement by CEO/IT staff. Examples of specific CEO/IT employee comments
include:

e Communication PUwUOT T wbl EOIl UUwWxEUUOwWOI w"$. ¥y(3O0wwbUg U
e We keep shoding ourselves with a lack of transparency
e We send out ill-crafted messages and expect good results

e We need to provide a compelling reason for agencies/departments to listen to us; we
owe them explanations and transparency

Third, interviews with and survey results from agency/department executive and IT
management staff raised severalimprovement opportunities , such as

e Some forms of communication, especially emails to agency/department executives
and IT professionals regarding the implementation of new ent erprise IT
initiatives/projects are often presented in a heavy-handed fashion (already decided),
and/or are confusing due to a lack of context.

e Proposals with a significant impact to agencies/departments are presented in a
rushed, last-second manner with incomplete details or business analysis.

C. CEO/IT Communication with the Public

Like all public entities, CEO/IT is ultimately responsible to the public, which includes
transparency in its use of public funds. The general method of CEO/IT communication
with the public, in addition to items presented to the Board via the public agenda, is
through its website on OCgov.com.

The audit team reviewed this website and found that while the site does provide the
public with a high -level understanding of the rol e of the Chief Information Officer and
the key initiatives of CEO/IT, the content on the site has not been kept up-to-date. For
example,tf T w?* 1 aw2U0UEUI T PEw( OPUPEUDPYI U2 wEUI EwOIi WUl
and inaccurately includes the 311 Sewice Center as a current initiative (note: 311
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Service Center was an initiative that was discontinued after the feasibility analysis
stage). As the central IT organization in the County and the champion of the eGov
initiative, it is unfortunate thatinffoUOEUP OO wOOw" $. v ( 3z U0UwOPOwbi EUDIC

Finding 27b: CEO/IT does not prepare an Annual Report .

A specific question posed by the Board of Supervisors in the scope of this audit was
PTTUOIT UwOUwWOOUwW" $. v( 3wl EVw?06 EwUIprogresgitl w OOUIEO
EET Pl YPOT whbUUwl OEOUS 2 ww3T 1 wEUEDPUwWUI EOQwi EVWEDO
prepared although CEO/IT does contribute to the overall CEO Business Plan and does
prepare a document that lists its key accomplishments.

D. Communication within CEO/IT

(QOwUITEUEWUOOwW"$. v(3zZUwbHbOUI UOEOWEOOOUOPEEUROC
generally acknowledged that communication in technical operational areas has
improved noticeably with the implementation of the ITIL framework. Alternatively,
CEO/T staff also provided the audit team with several examples of dysfunctional
internal communication practices, which is summarized below:

e Several concerns were raised regardingcommunication between the CIO and the
rest of the CEO/IT organization. A sampling of interview comments included:

o Typically, the " ( . detlsion to pursue certain IT projects is already made and
the resulting request for staff input is perfunctory.

o Many CEO/IT staff are hesitant to disagree with the CIO in internal meetings .
o It is very difficult for the CIO to admit or communicate mistakes.

e The CIO did not provide the CTO (one of his two direct reports) a copy of the
preliminary draft report during the factual review phase of the audit (two weeks).
During the factual review me eting, the CIO confirmed that this was the case and
subsequently provided the CTO a copy of the report.

e The current organizational structure, EUDOU WE U Q4O DWWl Uiluw®Di w$ REI OC
hasresulted in a more specialized workforce . As a result, some staf have perceived
an increase in inefficiency due to a greater number of staff involved in any one
project, leading to excessive amounts of internal communication and coordination ,
greatly expanding project timeframes and cost.
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E. Communication Impacts from Other Tasks IIl -V Audit Findings

(O1T T 1T EUDPYI wWwEOOOUODPEE UbD OO w Bpdréiond éd pedarntadral I E O x|
A cumulative examination of audit findings clearly demonstrates that this deficiency
has evolved into a culture where important IT information/activities are not disclosed
by CEO/IT to its customers. The findings below, which are found in other sections of
this audit report, have communication elements :

e The use of the IT Governance structure to collaborate on Countywide IT activities
has beenwholly or partially bypassedon several occasions

e Several formal CEO/IT communications to the Board (e.g., ASRs, Quarterly Reports,
memoranda) fail to provide sufficient and/or inaccurate information to allow the
Board to make informed decisions.

e CEOIIT leadership priorities are unclearly communicated and frequently change.
As a result, organizational objectives are vague and individual project priorities are
in a constant state of flux.

e The results of many important CEO/IT initiated consultant and project feasibility
studies authorized by the Board have not been subsequently provided to the Board.
Examples include: 311 Customer ServiceCenter study, PA Consulting Review of
the ACS contract, andthe Plan Net of the County telephone system.

e CEOI/IT billing rates have become more transparent, but overhead components and
the use of ISF 289 Retained Earnings are still noproactively and clearly disclosed to
agencies/departments.

These communication deficiencies have negatively impacted CEO/IT in the following
manner:

e Working relationships between CEO/IT and the Board, as well as between CEO/IT
and agencies/departments, continue to be strained. In some cases, the
communication missteps of CEO/IT have created even more friction.

e From an efficiency standpoint, the impact of communication deficiencies leads to
hours of unnecessary Board and County staff time spent working through poorly
explained initiatives and projects.

e Operational decisions are pursued against the recommendations of staff and have
subsequently resulted in avoidable project failures .
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Recommendation 27: Improve CEO/IT communications with internal /external
customers by:

a. Taking measures to ensure that all communications to the Board and
agencies/departments are suffic ient, accurate, timely, and clearly articulated
for a non -technical audience .

b. Using this audit and the guidance of key managers , CEO/IT must first confirm
and acknowledge its existing weaknesses and develop simple, concrete action
plans that address the myriad of well -documented, critical communications
shortcomings.

C. Promoting an environment of open communication within CEO/IT, where
staff input is both requested and utilized before decisions are made.

d. Maintaining an up-to-date CEO/IT website.

Consider the value of preparing a summary level annual report that describes
CEOI/IT operations, performance, and plans for the future
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Appendices

Appendix A: Customer Survey Results

DEMOGRAPHICS

1. How frequently do you interact with CEO/IT staff, on average?

Daily 8 16%
Weekly 20 41%
Monthly 15 31%
Quarterly 4 8%
Annually 2 4%
Total 49 100%

2. How would you describe your level in your agency/department?

Executive (Agency/Dept. Head or

Director of Administration) 25 51%
IT Manager/Supervisor 24 49%
Total 49 100%

Final Report
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TECHNOL OGY FOCUSED QUESTIONS
3. Please rate the quality of service provided to your agency/department by the CEO/IT (Data Center) in the following areas:
Top number is the count of Poor Needs Average Good Excellent NA
respondents selecting the option. Improvement
Bottom % is percent of the total
respondents selecting the option.
) 0 1 7 10 1 5
Server Hosting
0% 4% 29% 42% 4% 21%
Data Netw ork . 4 3 12 3 !
4% 17% 12% 50% 12% 4%
0 4 5 10 4 1
Netw ork Security
0% 17% 21% 42% 17% 4%
$BREOUEDOI w?- 2wUl UxOOUI UOwUI I wUl UUOUUWEUI
3. Please rate the quality of service provided to your agency/department by the CEO/IT (Data Center) in the following areas:
Top number is the count of Poor Needs Average Good Excellent TOTAL
respondents selecting the option. Improvement
Bottom % is percent of the total
respondents selecting the option.
) 0 1 7 10 1 19
Server Hosting
0% 5% 37% 53% 5%
1 4 3 12 3 23
Data Netw ork
4% 17% 13% 52% 13%
) 0 4 5 10 4 23
Netw ork Security
0% 17% 22% 43% 17%
4. Please rate the quality of service provided to your agency/department by the CEO/IT (Application Development) in the following areas:
Top number is the count of Poor Needs Average Good Excellent NA
respondents selecting the option. Improvement
Bottom % is percent of the total
respondents selecting the option.
. . 1 2 5 3 0 13
Business Analysis
4% 8% 21% 12% 0% 54%
0 2 6 3] 0 13
Application Development
0% 8% 25% 12% 0% 54%
- . 0 2 4 6 0 12
Application Implementation
0% 8% 17% 25% 0% 50%

m;
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4. Please rate the quality of service provided to your agency/department by the CEO/IT (Application Development) in the following areas:
Top number is the count of Poor Needs Average Good Excellent TOTAL
respondents selecting the option. Improvement
Bottom % is percent of the total
respondents selecting the option.
. . 1 2 5 3 0 11
Business Analysis
9% 18% 45% 27% 0%
. 0 2 6 3 0 11
Application Development
0% 18% 55% 27% 0%
- . 0 2 4 6 0 12
Application Implementation
0% 17% 33% 50% 0%

5. Please rate the quality of service provided to your agency/department by CEO/IT's Program Management Office (PMO) in the following areas:

Top number is the count of Poor Needs Average Good Excellent NA
respondents selecting the option. Improvement
Bottom % is percent of the total
respondents selecting the option.
: ) 2 4 2 0 12
IT Project Planning
8% 17% 17% 8% 0% 50%
. . 2 3 2 0 12
IT Project Implementation
8% 12% 21% 8% 0% 50%

$SREOQUEDOT w?- v

~0N

2 wUl

Ux OOUI UowUi

PN

~ -

I wUl UUOUUWE

5. Please rate the quality of service provided to your agency/department by CEO/IT's Program Management Office (PMO) in the following

areas:

Top number is the count of Poor Needs Average Good Excellent TOTAL
respondents selecting the option. Improvement
Bottom % is percent of the total
respondents selecting the option.
. . 2 4 4 2 0 12
IT Project Planning
17% 33% 33% 17% 0% 50%
) ) 2 3 5 2 0 12
IT Project Implementation
17% 25% 42% 17% 0% 50%

~
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6. Relative to IT industry standards, how does CEO/IT compare with respect to cost in the following areas:
Top number is the count of Less costly In line with More costly N/A
respondents selecting the option. industry
Bottom % is percent of the total standard
respondents selecting the option.

S 0 3 13 8
Application Development
0% 12% 54% 33%
1 9 11 3
Server Hosting
4% 38% 46% 12%
. . 0 1 12 11
Project Management Services
0% 4% 50% 46%
1 11 8 4
Data Storage
4% 46% 33% 17%
$REOUEDPOT w?-¥ 2wUI UxOOUI UOwUT T wul UUOUUwWEUI
6. Relative to IT industry standards, how does CEO/IT compare with respect to cost in the following
areas:
Top number is the count of Less costly In line with More costly TOTAL
respondents selecting the option. industry
Bottom % is percent of the total standard
respondents selecting the option.
_— 0 3 13 16
Application Development
0% 19% 81%
. 1 9 11 21
Server Hosting
5% 43% 52%
. . 0 1 12 13
Project Management Services
0% 8% 92%
1 11 8 20
Data Storage
5% 55% 40%

m/
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BUSINESS FOCUSED QUESTIONS
7. Of the following roles and responsibilities of CEO/IT, please provide ratings in terms of importance/value to your
agency/department.
Top number is the count of Not important/ No Minimal Average Above Average Critically
respondents selecting the option. Value Importance/ Importance/ Importance/ Important/
Bottom % is percent of the total Value Value Value Valuable
respondents selecting the option.
Providing reliable infrastructure 1 1 3 16 28
services (e.g. netw ork services, . . ) . .
security, telephone services) 2% 2% 6% 33% S7%
Providing technical expertise and 2 6 13 15 13
quality assurance for
agency/department IT 5 . . . .
systemvinfrastructure implementations A 2 L s 2
or other IT initiatives, as requested

- . 10 13 19 5 2
Providing project management
resources to assist ) . ) ) .
agencies/departments, as requested 20% 27% 39% 10% 4%
Implementing IT projects that have s e iz e s
Countyw ide IT implications (e.g. E-
government, OcID, Disaster 6% 2204 24% 31% 16%
Recover/Business Continuity).

) ) " 3 9 19 9 9

Developing Countyw ide IT policies,
standards, and guidelines 6% 18% 39% 18% 18%
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8. How would you rate your overall satisfaction as a customer of CEO/IT?

Poor 0 0%

Improvement Needed 11 22%
Average 14 29%
Good 18 37%
Excellent 6 12%
Total 49 100%

9. Please rate CEO/IT's overall level of knowledge of your agency/department operations

and business needs.

Poor 5 10%
Improvement Needed 14 29%
Average 12 24%
Good 14 29%
Excellent 4 8%

Total 49 100%

10. How would you rate the quality of communication between your agency/department

and CEO/IT?

Poor 1 2%
Improvement Needed 8 16%
Average 16 33%
Good 17 35%
Excellent 7 14%
Total 49 100%

Final Report
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11. Please rate the overall benefit of the established Countywide IT Governance Model to
your agency/department:

No Benefit 4 8%
Minimal Benefit 11 22%
Average Benefit 25 51%
Above Average Benefit 6 12%
Critical Benefit 3 6%
Total 49 100%

12. Please rate the benefit to your agency/department of each of the 12 Strategic Initiatives listed in the Countywide IT Strategic Plan:
Top number is the count of No Benefit Minimal Benefit Average Benefit Above Average  Critical Benefit No Opinion
respondents selecting the option. Benefit
Bottom % is percent of the total
respondents selecting the option.
7 18 13 2 1 8
311 Customer Service Center
14% 37% 27% 4% 2% 16%
. - ; 0 12 9 19 7 2
Business Continuity/Disaster Recovery
0% 24% 18% 39% 14% 4%
Core Countyw ide Administrative 1 4 18 14 10 2
Systems Replace (i.e. CAPS+, 2% 8% 37% 29% 20% 4%
Decision Support (i.e. Automated Data 7 14 14 3 1 10
Collection, Analysis, and Reporting) 14% 29% 29% 6% 2% 20%
8 13 11 9 1 7
E-Government
16% 27% 22% 18% 2% 14%
7 16 5) 9 6 6
Electronic Document Management
14% 33% 10% 18% 12% 12%
5 9 16 7 3 9
Emergency Mass Notification (Alert OC)
10% 18% 33% 14% 6% 18%
. . 11 10 11 5) 1 11
Geographic Information Systems (GIS)
22% 20% 22% 10% 2% 22%
. . 1 5 6 19 15 3
Information Security
2% 10% 12% 39% 31% 6%
IT Infrastructure Refresh (e.g. WAN 2 2 13 18 9 5
Upgrade) 4% 4% 27% 37% 18% 10%
. . 12 13 10 2 1 11
IT Portfolio Management (Clarity)
24% 27% 20% 4% 2% 22%
15 7 9 5 2 11
Regional Wireless
31% 14% 18% 10% 4% 22%
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12. Please rate the benefit to your agency/department of each of the 12 Strategic Initiatives listed in the Countywide IT Strategic Plan:
Top number is the count of No Benefit Minimal Benefit Average Benefit Above Average  Critical Benefit TOTAL
respondents selecting the option. Benefit
Bottom % is percent of the total
respondents selecting the option.
7 18 13 2 1 41
311 Customer Service Center
17% 44% 32% 5% 2%
Business Continuity/Disaster 0 12 9 19 7 47
Recovery 0% 26% 19% 40% 15%
Core Countyw ide Administrative 1 4 18 14 10 a7
Systems Replace (i.e. CAPS+, 2% 9% 38% 30% 21%
Decision Support (i.e. Automated 7 14 14 3 1 39
Data Collection, Analysis, and 18% 36% 36% 8% 3%
8 13 11 9 1 42
E-Government
19% 31% 26% 21% 2%
. 7 16 5 9 6 43
Electronic Document Management
16% 37% 12% 21% 14%
Emergency Mass Notification 5 9 16 7 3 40
(Alert OC) 13% 23% 40% 18% 8%
Geographic Information Systems 11 10 11 5 1 38
(GIS) 29% 26% 29% 13% 3%
. . 1 5 6 19 15 46
Information Security
2% 11% 13% 41% 33%
IT Infrastructure Refresh (e.g. 2 2 13 18 9 44
WAN Upgrade) 5% 5% 30% 41% 20%
12 13 10 2 1 38
IT Portfolio Management (Clarity)
32% 34% 26% 5% 3%
. ) 15 7 9 5 2 38
Regional Wireless
39% 18% 24% 13% 5%

13. Please provide any additional customer service-related comments or feedback that
you think would be helpful for our audit of CEOQ/IT.

49 Responses

Comments (excludes comments that can be attributed to a particular
agency/department):

Need to improve on communication with other agencies.

Would like to see: More complete billistatements& better breakdown in services. Less
internal securly where it makes sense(less firewalls, rules, etc).

()
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Identify total cost of ownership (including agoing suppor} for all projects.

| believe that CEQAT is getting better, but still have trouble thinking outside the box. Reviews
department's Plarwithout optional suggestions/ideas when they are the "experts." Should have
better knowledge of departments' business requirements and needs.

CEOIT is doing better and better.

When rolling out new systems, e.g. OCid, it is very important to includstakeholders at the
onset of the project and keep the communication lines open all the way through the project
Keeping the communication lines open can result in efficiencies, confidence with the integrity of
the data, better working relationships anadaesults.

Plan/Pilot with a large and small agency to ensure you meet the needs of both. CEO IT focuse
on the small agencies for pilot, when they try to implement the setup with a large agency we
encounter their inability to accommodate, we must payxfistom programming to make it work

for us, or a response the system doesn't work that way. If a system will be mandated by the BOS
that all agencies use the system then the BOS should mandate any system must work for the
largest agency down to the smest agency. This ensuredunds are spent wisely for systems
that are mandated by the BOS that all agencies use the system.

More open communication on rates and fees is definitely an area for improvement. Additionally,
there needs to be more of @ufoon department operational needs for IT funding in addition to

the Countywide projects.

CEOI/IT needs to improve communication, clearly define roles and responsibilities, provide
improved customer service and reduce costs.

CEO/IT typically provides exalent responses to requests for service.

The CEO's Office of Project Management has never engaged our department to support our
projects.

CEO should consider their customer's needs before they expend resources on their own projects

Too many initiativesvithout Department input. Also seems that CEOIT already has an agenda
prior to our input. CEOIT has limited expertise and will frequently use Dept. staff resources.

They do a fantastic job considering the circumstances
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The most important service proed by CEO/IT is policy and best practice promulgation to
ensure uniformity throughout the County to the greatest extent possible.

Mr. Ajmani and his staff have made a concerted effort to reach out to our agency in the past
several months to improve comnicetion and provide service.

Al0
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Appendix B: Memo to the Board of Supervisors on IT Sourcing

N Office of the Performance Audit Director

2%/ Memorandum
L IFORSS

October 16, 2009

To: Chairman Patricia Bates
Vice-Chair Janet Nguyen
Members, Board of Supervisors

From: Performance Audit Director

Subject: Office of the Performance Audit Director Follow -up Memo on
Performance Audit of CEO/IT and the Avasant Contract Discussions

At the September 15, 2009 Board meeting, Supervisor Bates directed CEO/IT and the
Office of the Performance Audit Director (OPAD) to meet and review the scopes of
work for both the CEO/IT Sourcing Advisor (Avasant) and the Performance Audit of
CEOI/IT in order to mitigate any unnecessary duplication of effort. Each of your Offices
has received our October 16, 2009 joint memo on this subject.

During those discussions, OPAD raised an additional concern that the Board will be
asked to vote on a Sourcing Stratey and the release of an IT Sourcing RFP before
important and pertinent elements of the CEO/IT Performance Audit are complete. My
office met with CEO/IT and Avasant to discuss our additional concern. In an effort to
inform your Board of current IT activit ies and plans, the following is a summary of the
items that were discussed and their implications. In addition, following that summary,
we have provided recommendations for your Board to consider.

Discussion Items

C CEO Proposed Board Presentation of a Nev IT Sourcing Strategy
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The current ACS Sourcing contract is an 11year, $266 million contract, which covers
both Voice/Network (Telephone) and IT Services and expires in June 2011 CEO/IT
and OPAD concur that the Voice and IT Sourcing environment has changed
significantly since the crafting of the current ACS contract . The expiration of the
ACS Sourcing contract is an opportunity for the County to structure contract terms
that are more in line with industry standards and potentially more cost efficient.
Avasant is the IT sourcing advisory firm that CEO/IT has tasked with evaluating
three options for IT Sourcing at the County (not inclusive of Voice/Network
services):

1. Maintain the status quo. The current IT sourcing model countywide is a Staff
Augmentati on model, where individual contractors are procured for various
IT services (e.g., Database Support, Desktop Support, Help Desk, Application
Development) to varying degrees across County agencies/departments.
CEOI/IT relies heavily on the ACS contract to staff much of their operation;
these contractors are managed by County staff. As noted, other
agencies/departments utilize contract staff (some ACS, some not) for a variety
of IT services, but typically only to augment existing in -house County IT
employees.

2. Bring all IT services that are currently outsourced to ACS in-house. This IT
UOUUEDPOT wOOHahsQuuibd»u@E EOOT Ew?

3. Move to a Managed Services OOET 06 w+ D OT wUT T w" OUOUazUw
Augmentation model, a Managed Services model is also a form of
outsourcing . A Managed Services model differs from a Staff Augmentation
model in three key ways: 1) vendor performance/quality is measured against
contractual Service Levels (i.e.,minimum standards of performance for
outsourced services). Rilure to meet a service level typically results in a
customer credit that reduces fees payable to the vendor, 2) management of
contractor staff is the responsibility of the vendor rather than the County , and
3) servicesare procured for a fixed per-unit-supported (e.g. per server
supported, per desktop supported) fee and at a mutually agreed upon level of
service (e.g. each server will be up and running 99.99% of the time), rather
than on a per hour basis for contract staff time.

LY




PERFORMANCE AUDIT OF CEO/IT ¢ TASKS Il - V REPORT Final Report

Over the last month, Avasant has analyzed data and interviewed

agency/department heads and IT managers in an effort to evaluate the three options.
3OwEUT O1 OUw YEUEOUzUwl i1 uuUOwU
structure composed of agency/department heads and IT managers to provide input
into the development and selection of a Sourcing Strategy. With administrative
support and IT expertise of a core project team, the governance teams will develop
service levels, analyze risks, and review pricing and business case analysis for each
of three Sourcing models.

OwOOl woOl wUT 1T w! OEVUEwWOI 1 UPOT UwbOw- OYI OEI Uvi
will recommend transitioning to one of the above models in order to achieve more
effective and costefficient IT service delivery within CEO/IT, and possibly
countywide. Avasant has indicated that based on their significant experience in
these types of analyses, it is most likely that the Managed Services model will be
recommended. Avasant has also indicated that typically, in order to maximize cost
savings, transitioning to a Managed Services model is coupled with increased
outsourcing.

In light of the fact that a Managed Services model is the most likely recommended
outcome| and is the most significant change for the County| it is critical for the
Board be apprised of the potential implications of transitioning to this model:

A Any plan to outsource existing County positions will require lengthy and
significant discussions with labor organizations.

A The majority of County ag encies/departments have stated that they are amenable
UOwl BxOOUDOT wEw, EOET 1 Ew21 UYPEIT UwOOET OQwEOD
examining outsourcing prices) through the release of an IT Sourcing RFP. To
that end, they have provided Avasant with a prelimin ary list of IT services for
which they would like to explore pricing. However, several wish to reserve the
right to consider thoroughly the proposed pricing, as well as other important
organizational ramifications before officially committing to outsource existing
County positions.

A Should the Board approve a Managed Services Sourcing Strategy and
outsourcing opportunities for IT services, the Board may want to clarify whether
PUwl Rx1 EOUWET T OEPI UxEIl xEUUOI OUUwUOwWEODT O
and outsourcing goals, or if it will allow agencies/departments to individually
decide on a level of insourcing vs. outsourcing once they have examined pricing
options obtained through the RFP process. This clarification will also be an

T w"$. zUwOI|T E

E L

IE w

lwp
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opportunity for the Board to have a policy discussion regarding the current
"OUOUaw?i 1 EI UEUI EwpEl E1l OUUEODPAIT EAw( 3wUaUu0I

C IT Sourcing Strategy Request for Proposal (RFP)

AspalU UwOi wOT 1T wil B1 EUUD OO usburcing Strategy, GEOUTuplartis O x O U T |E w
on releasing two RFPs(essentially bifurcating the scope of work that is currently
under the ACS contract).

The first is an expedited RFP for Voice/Network (Telephone) services (specifically,
i OUwW5 OPET wOYT Uw( OUT UOT Uw/ UOUOGEOOWOUW?50(/ 4KC
Nov ember 2009, with the intent of having a Telephone/Network vendor in place by
March 2010. Fasttracking this RFP will likely allow the County to realize significant
cost-savings. In fact, several agencies/departments have VolP in place or have, for
some time, expressed their desire to move to the lesscostly VoIP technology. In
moving forward, it is, however, important to note that with VolP technology, voice
and data may share the same communications medium at some points in the
communications network. Therefore, any decisions regarding new VolP technology
should accommodate and not preclude future networking, functionality and

capacity requirements that would be identified and proposed in the IT Sourcing
process.

CEOI/IT proposes to release a second RF for IT Services (e.g., Data Center
operations, Desktop Support, Help Desk) in March 2010. The development and
release of this RFP will follow Board approval of the CEO -recommended IT
Sourcing Strategy. OPAD believes that CEO/IT should ensure that this RAP and the
subsequent vendor negotiations reflect any value-added findings/recommendations
from CEO/IT Performance Audit Task | (Document and Verify Current IT Resource
Allocations scheduled to be completed in October 2009), Task Il (Review of CEO/IT
Proposed Business Model scheduled to be completed in January 2010), and Task Il
(Review of CEO/IT Operational Readiness scheduled to be completed in April 2010).

The possibility of waiting to release the second RFPuntil after the completion of
Tasks HII of the Performance Audit was discussed in detail. During those
discussions, it became clear thatCEO/IT has concerns about significantly delaying
the release of the second RFP. CEO/IT has stated that such a delay in soliciting for
and selecting an IT Sourcing vendor will consequently delay potential cost savings
to the County in the short -term. OPAD believes that the opportunity cost of waiting
is outweighed by the long -term benefit of having an RFP that incorporates the
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results of the Performance Audit. Moreover, OPAD believes that because the new
IT Sourcing contract will be a multi -year, multi -million dollar contract, it is critically
important from a long -term financial, operational and risk perspective to ensure that

the RFP and selection process iss thorough as possible and consistent with

countywide IT requirements.

Recommendations to the Board

1. Proceed with Voice/Network (Telephone) RFP release to expedite cost saving.
However, ensure that this RFP does not inhibit future IT Sourcing options.

2. Direct OPAD to review and comment to the CEO and Board on any IT Sourcing
Strategy proposal, in-concept or in detail, made by CEO/IT, prior to formal Board

consideration on the public agenda.

Final Report

If you have any questions or wish to discuss this matter in mo re detail, please contact

me at your convenience.

cc: Tom Mauk, CEO
Satish Ajmani, CIO

Steve Danley




Final Report

Appendix C: CEO/IT-NPS Cost Recovery
FY 09/10
EFY 08/09 (Projected)
WAN/SECURITY
Revenues $7,488,053 $6,757,605
Expenditures $6,546,497 $6,388,457
Over/(Under) $941,556 $369,148
CUSTOMER DRIVEN DEMAND
SAN
Revenues $335,342 $528,591
Expenditures $305,055 $500,266
Over/(Under) $30,287 $28,325
NPS Technical Project Support
Revenues $1,483,861 $987,483
Expenditures $1,716,342 $1,024,128
Over/(Under) ($232,481) ($36,645)
Server Maintenance
Revenues $1,821,569 $1,702,189
Expenditures $1,591,987 $1,646,152
Over/(Under) $229,582 $56,037
TOTAL NPS
Revenues $11,128,825 $9,975,868
Expenditures $10,159,881 $9,559,003
Over/ (Under) $968,944 $416,865
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Appendix D:

Recommended Metrics

IT Performance Metrics

Computer Aid, Inc.
100 IT Performance Metrics

Produced by: Nicholas Spanos

Principal, Solutions Consulting

Goal: Ensure the availability of existing Processing Capabilities

The first priority of an IT organization is to ensure the business has access to the existing processing
capability. The CIO should have access to performance and cost information for the operation and
support of existing Infrastructure and Applications.

Infrastructure Operations and Support

Infrastructure Incidents

Evaluate the number of non-desktop problems that affect more than a single user and
resolution time. Includes hardware and system software. Requires a consistent
definition for severity.

Total Infrastructure Incidents (by
infrastructure type excluding
desktop incidents)

Graph infrastructure incidents by infrastructure type (network, server, etc.). Exclude
desktop problems that only affect a single user.

Infrastructure Incident Resolution
Index (SLA)

Incidents resolved with SLA / Total Incidents. Graph by severity.

Mean time to resolve (by severity)

Graph the mean time to resolve by incident severity

Average Nbr Affected Users by
type of incident

Scope of problems ... Graph by Type

Max Nbr Affected Users by type

Identifies worst types problems. Graph by type

Maximum time to resolve (by
type)

Identifies worst types of problems. Graph by Type

Infrastructure Availability

Evaluate the availability of non-desktop infrastructure during peak business hours

7.

% Downtime

% Infrastructure downtime (by type) during peak and non-peak business hours?
Exclude scheduled downtime.

8.

Max Downtime (Peak Hours)

What is the maximum down-time during peak hours

Infrastructure Utilization &

Performance

Slow response time and high utilization percentages indicate insufficient capacity. Low
utilization indicates too much capacity.

9.

Average System Login Time

In most systems, the login function consumes significant resources. An increase in the
average login time indicates possible system capacity issues across the system.

10.

Average Response Time

Average response time has little value except as a trend. A gradual increase may
indicate under-capacity while a gradual decrease may indicate too much capacity.

11.

Average Response Time (Peak
Hours)

System utilization is highest during peak hours and poor response time

12.

Peak Infrastructure Utilization %

% of infrastructure utilized during peak business hours

13.

Disk Utilization

Trend Graph showing total space available vs. utilized. Rapid increases in utilization
should be investigated.

14,

Disk Utilization by Application
Priority

Graph the disk space utilized by the application priority. Investigate low priority
applications with high disk utilization.
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